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A $7 million mixed-use development, The Prod-
ucts and The Quarters, expected to revitalize an en-
tire city block on an abandoned, blighted industri-
al site, is being planned in Tecumseh, Michigan in 
Lenawee County.

According to the project developers – business 
partners Megan Stevenson and Gareth Zebley who 
announced the creation of The Products on Evans, 
LLC in October 2019 – the project will pay tribute 
to the location’s historical signifi cance while simul-
taneously projecting a bold future.

Zebley said, “This site will be the link between 
the city’s downtown core to the north, and the pro-
posed Revival Commons immediately to the south. 

$7M development set for Tecumseh
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Ottawa Hills planning $35M project

Rendering of the Village of Ottawa Hills’ desired character for the commercial space

Rendering of The Quarters lofts set to be constructed in Tecumseh

Coil Steel Processing’s facility located in Toledo
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Plan to redevelop 7.7 acres into mix of residential and commercial space
The Village of Ottawa Hills is planning a 

$35 million redevelopment of an initial 7.7-
acre site into a mix of residential options and 
a small commercial area.

According to John Wenzlick, Village ad-
ministrator, chief of police, Village of Ottawa 
Hills, given that the site currently houses the 
Village hall, police station, and service depart-
ment, relocating those facilities is essential to 
making the site available for redevelopment. 
Ottawa Hills is seeking a developer who will 
work with the Village to develop mixed used 
opportunities, but also to help fi nance and build 

CSP investing $8M+ in operations
New Stretcher Leveler technology aids CSP’s processing capabilities

Coil Steel Processing (CSP), a Toledo-based 
steel service center that processes steel coils 
by cutting a coil into specifi c sheet sizes, is in-
vesting over $8 million in equipment, installa-
tion, and building improvements at its facility 
located at 1604 Prosperity Road. The compa-
ny currently has 22 employees and is expect-
ing to add fi ve to seven more this year.

According to Kevin Friedman, president, 
CSP, the company is investing in new Stretch-
er Leveler technology, which will provide 
the company with state-of-the-art processing 
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It will be the catalyst to creating a ‘walkable 
growth corridor’ in the heart of Tecumseh. 
The combination of modern industrial loft 
living along with a unique entertainment 
/ dining / meeting venue will appeal to a 
broad and diverse demographic, attract-
ing visitors and new residents to town, 
which will, in turn, stimulate further in-
vestments and development.”

“The Quarters will be creating hous-
ing that appeals to multi-generational liv-
ing,” said Stevenson. “I feel that the type 
of housing we are creating will help close 
the gap of the young professionals leav-
ing for college and not returning to our 
community due to the limited living op-
tions that suit their lifestyle.

“We have started conversations with a 
few local business owners on how we can 
collaborate to make The Products a prod-
uct of local talent, with an effort to pull 
outside fl air and visitors from surround-
ing areas,” she continued. “The Prod-
ucts will be an intergenerational meeting 
space whether it’s taking the family out 
for dinner, after school hangout, or a busi-
ness professional needing a workspace.”

Currently, the developers are fi nishing the 
detailed design work with the architects, Stu-
dio Intrigue Architects, for concrete bidding 
purposes. They have been and continue to 
work with the City of Tecumseh and State of 
Michigan to optimize resources. The devel-
opers are going through a multi-bid process 

to select the general contractor.
“Being a mixed-use, we will start with The 

Quarters as soon as possible and begin work-
ing on The Products thereafter. Our goal to 
break ground is spring 2021,” said Zebley.

The Products will be a new, two-story 
building with a total of 15,000 square feet. 

There will be a bar located in the enclosed 
space, a bar located in the outdoor courtyard, 
and a unique space for an opportunity to have 
a “pop-up, special featured bar” to highlight 
its local breweries and wineries in the out-
door courtyard.

“The industrial-chic design – similar to 

Detroit Shipping Company – will pay tribute 
to the site’s heritage and feature food, drink, 
music, and games. Building starting from the 
ground up with repurposing shipping contain-
ers will be an inspiring, creative vibe all in 
itself. We will have a space, a taste, and en-
tertainment with wide varieties fulfi lling ev-

eryone’s vibe,” said Zebley. “There will also 
be a maker space which will consist of two 
shipping containers. This will create a work-
space where people with common interests, 
such as computers, machining, technolo-
gy, science, digital art, or electronic art, can 
meet, socialize, and collaborate. This space 

will be available for all age groups, helping 
them learn and grow in their passion. We in-
tend this space will be hosted by a variety of 
service groups and community members, ex-
perts in a particular fi eld, and teachers that 
need a creative space.

The Products also has a space reserved 
for local artwork to hang throughout a 
hallway with space to lounge comfort-
ably, and it will have a fully equipped 
podcast studio that will allow artists to 
express themselves. It will have several 
rentable rooms such as a high-tech con-
ference room and multiple rentable spac-
es for special events.

The Quarters is a redevelopment of 
an existing two-story building with a 
new three-story addition totaling 52,000 
square feet and 59 units. The Quarters 
will feature studio, one- and two-bed-
room lofts. The studio lofts will be 400-
510 square feet; the one-bedroom lofts 
will be 585-700 square feet; and the two-
bedroom, two-bathroom apartments will 
be 820-1,090 square feet.

“Our most unique feature is repur-
posing a beautiful, historic building with 
rich history to our community, convert-
ing them into contemporary-feeling lofts 
while keeping the essence of the history. 
The Quarters will have higher end fi n-
ishes in the apartments, gourmet-feeling 

kitchens, and luxurious master baths. Com-
munity features will include a dog washing 
station, rooftop community lounge with in-
door / outdoor space, and private balconies,” 
said Stevenson.

“The Quarters offers different sized lofts 

• Celebration of Architecture

• Commercial Transportation 
& Vehicle Dealers Directory

• Steel & Metalworking

• Construction Management

COMING SOON IN

• Healthcare & Insurance

• Wealth Management

• Human Resources

• Education & Training and 
MBA & Executive Programs

• BWC / Open Enrollment

• Workforce Development

COMING SOON IN

Please send press releases to:

editor@toledobiz.com

Please send subscription inquiries to:

telexpr@toledobiz.com

DEADLINES
Editorial

15th prior to publication
Advertising

17th prior to publication

Articles may be reprinted by obtaining written permission from 

Telex Communications, Inc. Errors and omissions contained in 

editorial or advertising material are not the responsibility of the 

publisher. Subscriber lists are confi dential and protected.

PO Box 1206 · Maumee, Ohio 43537

(419) 865-0972 · www.toledobiz.com

Tecumseh
…Continued from page 1

Rendering of The Products set to be constructed in Tecumseh

(…continued on page 6)



A  FREE  Virtual Event
Thur, March 11 · 9:00-10:00 am

Northwest Ohio: Build Your Business. Love Your Life.Northwest Ohio: Build Your Business. Love Your Life.

For more info, visit nored2021.eventbrite.com
or contact wburns@bgsu.edu or 419-260-5202

An
OPEN INVITATION
to community leaders and

business professionals
throughout northwest Ohio and

southeast Michigan…

TOPIC:TOPIC:

ECONOMIC ECONOMIC 
GROWTH GROWTH 
DEFEATS DEFEATS 
COVID-19COVID-19

Join us for the

NORED
Annual Meeting.

A Virtual Event

2021 2021 
NORED NORED 
ANNUAL ANNUAL 
MEETINGMEETING

Assisting Northwest Ohio Business Growth Since 1988Assisting Northwest Ohio Business Growth Since 1988

Annual Meeting
March 11, 2021

RSVP: 419·372·9421

2021 NORED Annual Meeting set to be virtual on March 11
The 2021 Northwest Ohio Regional Eco-

nomic Development Association (NORED) 
Annual Meeting has been changed to a virtu-
al session and is set for Thursday, March 11. 
The theme of this session is Economic Growth 
defeats COVID-19.

The virtual session will feature several 
speakers designed to highlight a broad range 
of projects and initiatives having an important 
impact on new investment and job creation in 
northwest Ohio that combine to advance the 
regional economy.

Industrial development
NORED economic development organiza-

tions and their leaders in cities and counties 
throughout northwest Ohio continued to win 
major manufacturing projects in 2020, during 
the period of a global pandemic. The signifi -
cant base of industrial suppliers and logistics 
infrastructure have combined to provide the re-
gion with a strategic competitive advantage for 
gaining new development projects.

One of the Annual Meeting speakers, Doug 
Lange, president, North Star BlueScope Steel 
with a large manufacturing plant in Delta, pro-
vides an important example. The company’s 
decision to invest $700 million to expand the 
Delta facility will signifi cantly increase the ca-
pacity of this plant. This strategic investment 

and the increased supply of steel coming out 
of this mill has already begun to win addition-
al new industrial development. Customers of 
North Star looking at expansion needs have al-
ready begun to select northwest Ohio to place 
new investment and new jobs to support facil-
ities in close proximity to the large steel mill 

in Fulton County.
Hospitality and tourism

Cities and counties throughout northwest 
Ohio benefi t from the hospitality and tourism 
trade, which is an important employment sec-
tor. Hospitality and tourism are especially im-
portant to the cities and counties in the region 
that are in proximity to Lake Erie.

One of the speakers, Quintin Smith, owner, 
Gideon Owen Wine Company and Twin Oast 
Brewery, is currently working to transform 
the former historic Mon Ami restaurant into a 
new vineyard and winery located at Catawba 
Island near Port Clinton. They are incorporat-
ing an unusual blend of hardwood and stone 
to provide a modern look and feel to the ex-
pansive facility.

The owners have valuable experience in 
the hospitality industry after the successful 
opening of Twin Oast Brewing Company in 
2018. The brewery is in the middle of scenic 

Keynote Speakers:

DOUG LANGE
President – North Star BlueScope Steel

QUINTIN SMITH
Owner – Gideon Owen Wine Company and Twin Oast Brewery

BECKY NEWELL
Championship Director – 2021 Solheim Cup

(…continued on page 6)
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Defi ance County

Hillandale Farms is a leading suppli-
er of shell eggs to retailers and distributors 
through the United States. The company also 
has a wide selection of butter, cheese, and 
meats to complement its egg production. In 
2020, Hillandale completed its $26 million 
expansion project to its Hicksville facility.

Located east of Hicksville and north of 
the Ohio 18 / Rosedale intersection, Hillan-
dale added 16 jobs to its current workforce 
of 126, generating an additional $332,800 
in annual payroll.

The Crescent-News quoted Commis-
sioner Ryan Mack as stating that Hillan-
dale Farms’ local operation represents “one 
of the most state-of-the-art” egg-laying fa-
cilities in the country.

Eggs produced in Defi ance County are 
shipped almost daily to the Midwest’s major 
cities for purchase in stores and restaurants. 
The company’s purchases of grain have pro-
vided a stimulus to the local market. Besides 
the 142 jobs, Hillandale has provided doz-
ens of indirect positions for suppliers, which 
has boosted the local economy.

Fulton County

North Star BlueScope Steel – an Aus-
tralia-based steel maker that recycles scrap 
and turns raw materials like virgin iron into 
hot rolled bands for end use in various in-
dustries including automotive, construc-
tion, agriculture, and general manufactur-
ing – is investing $700 million in its Delta, 
Ohio steel mill to expand the facility and in-

crease capacity.
According to Joe Budion, vice president 

project fi nance, North Star BlueScope Steel, 
the company currently manufactures 2.3 
million tons of hot rolled bands and is in-
creasing its capacity to produce an addition-
al 950,000 net tons or a 41% expansion of 
production capabilities. To do this, the com-
pany will be adding a third electric arc fur-
nace, a second slab caster, and a tunnel fur-
nace with a shuttle in its new addition.

“Over the years, we have gone from man-
ufacturing 1.6 million tons of hot rolled 
bands up to 2.3 million tons, mostly through 
incremental changes in the operation and ef-
fi ciency. The owners like the United States 
market, as it’s a huge market not only for au-
tomotive, but for pipe / tubers and for OEMs 
and agriculture. The owners determined af-
ter careful study that they wanted to make 
more tons here of hot rolled bands, and our 
customers – generally within a 250-mile 
radius of here – wanted and continued to 
ask us for more tons. We listened to them 
and did the fi nancial analysis and the pay-
back based on IRR and NPV was attractive. 
There will be more industries and customers 
that are going to come into this geograph-
ic area as a result of us and the expansion,” 
explained Budion.

With the expansion, North Star expects 
to melt raw materials by June 2021 and to 
roll fi nished product by the fall of 2021. The 
company is planning to add around 100 jobs 
as a result of the project.

Hancock County

Rowmark, a manufacturer of highly en-
gineered extruded plastic sheet materials 
based in Findlay, has added 60,000 square 
feet of additional space to the east end of 
its existing facility, which will primarily be 
used for warehousing and storage for raw 
materials, but additional truck docks and 

truck access drives were also planned.
Eric Hausserman, president of Rowmark, 

explained the need for the new space. “Our 
objective is to provide our customers with 
the best service possible by improving op-
erational effi ciencies, inventory availability, 
and to provide the shortest lead time in the 
industry,” said Hausserman.

Rowmark – a manufacturer, marketer, 
and distributor of highly engineered extrud-
ed plastic sheet materials for the awards, 

engraving, and signage markets – also car-
ries a complete line of products for subli-
mation and digital printing through its dis-
tributor, Johnson Plastics Plus. The Findlay 
expansion will provide warehouse space for 
the growing Johnson Plastics Plus market, 
noted Hausserman.

“We are proud of the manufacturing stan-
dards that we adhere to. Every sheet of plas-
tic that we produce is carefully inspected be-
fore being shipped to ensure that our cus-
tomers are receiving the very highest qual-
ity,” said Hausserman.

The company currently has 100 employ-
ees in Findlay, and was expected to add 15 
new jobs as a result of this project.

Henry County

Paul Martin & Sons, a full-service farm 
machinery dealership with customers from 
all over the region, invested $1.1 million in a 
brand new facility to accommodate its busi-
ness growth.

Founded in 1988, the original location 
was on two acres of property next to the 
Martin home. Thanks to the company’s ex-
ponential growth in recent years, it outgrew 
its original location and built an 11,200 
square foot building on 11 acres with con-
venient access to the highway.

The new state-of-the-art facility will 
feature the benefi ts found at larger dealer-
ships, but with a family-run business ap-
proach that keeps customers coming back 
again and again.

“Large facilities and a lot of real estate is 
the norm for our type of business. We bought 
the fi rst tract of ground at our new Napoleon 
location in 2008 right after the banking cri-
sis of that year. It was a case of being in the 
right place at the right time and taking ad-
vantage of a good deal to secure our future. 
While the general economy was in a reces-
sion, the farm economy was beginning a 
boom period not seen since the 1970s. In ad-
dition, US Route 24 was beginning to grow 
as well, going from two lanes to four lanes,” 
explained Doug Martin, managing member, 
Paul Martin & Sons. “With the help of this 
boom, the need for expanded facilities be-
gan several years ago. The increase of ex-
posure we were going to get also made the 
decision to move easier.”

Lucas County
Amazon built and will operate a new 

150,000 square foot delivery station, cre-
ating 10 full-time and 110 part-time jobs 
on the Hawthorne Hills property, formerly 
known as the Southwyck Shopping Center.

“This is a huge win for Toledo and for this 
area of our city, which has been clamoring 
for years for a much-needed redevelopment 
on this site that has sat empty for too long,” 

Toledo Mayor Wade Kapszukiewicz said. 
“This is another step – a huge step – toward 
the revitalization of this entire area and the 
Reynolds Road corridor. I am very excited 
to welcome Amazon to our community and 
thank them for investing in Toledo.”

According to officials, Hawthorne 
Hills was one of the largest available pad-
ready development sites in Toledo and the 
Kapszukiewicz Administration proactively 
worked for two years to attract a logistics 
and distribution user. In July 2019, Toledo 
rezoned the property from Regional Com-
mercial – Sign Overlay (CR-SO) to Limited 
Industrial (IL) to align the property’s zon-
ing with what was being marketed for the 
site. By proactively rezoning the property, 
the City saved Amazon up to 120 business 
days of entitlements process.

“The site’s size, easy access to I-80/90 
and I-475, and proximity to customers and 
an accessible workforce lends itself well to 
being a logistics operation,” said Brandon 
Sehlhorst, a commissioner of economic de-
velopment for the City of Toledo. “There is 
precedent for this use in the Reynolds Road 
corridor, including Estes Trucking located 
down the street from this site, the J.B. Hunt 
Transport Services operation at the former 
FedEx facility on Reynolds Road, Williams 
Distributing in the former Toys-R-Us store 
across the street from this site, and the UPS 
major distribution center on the other side of 
the Ohio Turnpike in Maumee.”

Ottawa County

Lewco, Inc., a manufacturer of industri-
al ovens and unit handling conveyors, will 
take over a large portion of an historical 
facility in Port Clinton’s Lake Erie Busi-
ness Park. The company will invest near-
ly $12 million and create 163 new positions 
to support its signifi cant growth driven by 
e-commerce.

With offers made to expand outside 
Ohio, the business chose instead to reaf-
fi rm its commitment to the region by in-
vesting and revitalizing an older structure 
in Port Clinton.

“Although there was pressure from out-
side of Ohio, it was important to our team 
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Members work to gain new investment and jobs in northwest Ohio

Twelve counties, one voice

Hillandale Farms’ operations located east 

of Hicksville
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Ongoing construction at North Star 

BlueScope Steel’s facility in Fulton County

Rowmark has added 60,000 square feet of 

space to its facility in Findlay

Paul Martin & Sons’ brand new facility in 

Henry County

Amazon’s 150,000 square foot delivery 

station in south Toledo

Lewco manufactures industrial ovens and 

unit handling conveyors
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and families that the rapidly growing busi-
ness expansion stay here in Ohio and specif-
ically in our region,” said Ron Guerra, pres-
ident, of Lewco, Inc. “We greatly appreci-
ate JobsOhio and Ottawa County’s efforts 
to help make that a reality.”

The company is moving into a 756,000 
square foot structure, which has a history 
going back over 75 years.

According to Maleigh Dillon, market-
ing specialist – conveyor products, Lew-
co, Inc., the project will include signifi cant 
upgrades to the facility, as well as capital 
investment in fabrication, machining, and 
welding equipment.

JobsOhio has provided support toward 
the project with grants to help offset revi-
talization and renovation of the building, 
as well as dollars for new machinery and 
equipment.

“We are excited to be a part of this new 
project and the jobs it will create here in Ot-
tawa County,” said Chris Singerling, director 
of the Ottawa County Improvement Corpo-
ration (OCIC). “This is one more great ex-
ample of what happens when a committed 
local business works with regional partners 
to achieve the mutually benefi cial goals of 
job creation and business expansion here 
in Ohio.”

Paulding County

Paulding Putnam Electric Cooperative 
(PPEC) started a $2.1 million project to re-
build and upgrade its Cecil substation, which 
will improve electric reliability, reduce out-
ages, and increase future electric load capac-
ity for businesses in the Paulding area, noted 
the co-op. Construction started in June 2020 
and was completed in mid-November.

PPEC partnered with Eaton Corporation 
Group to complete the substation rebuild. 
The new Cecil substation is equipped with 
a 12 megavolt amperes (MVA) station trans-
former, which is more than twice the capac-
ity of the old 5MVA transformer. The proj-
ect also includes other upgraded features 
to the substation, including new high side 
protection, a new control house, and a new 
circuit breaker. Security cameras are pres-
ent as well.

“We’re excited for the many businesses 
in Paulding County that will benefi t from 
this large upgrade,” said Steve Kahle, PPEC 
engineering manager. “The new substation 
will improve reliability, system durability, 
and increase load capacity for future growth 
in our community. If more business comes 
or a company wants to expand, we want to 
be able to offer that capability.”

Sandusky County
Quality Steel Corp (QSC), a Fremont-

based manufacturer within the propane tank 
industry and a subsidiary of LT Corpora-
tion, invested $13.9 million for an expansion 

project in its Fremont facility at 721 Gra-
ham Drive, which will create 22 new posi-
tions and retain 164 employees. According 
to David Kubacki, corporate director of hu-
man resources operations, LT Corporation, 
this investment is one of the most signifi -
cant investments made by LT Corp/QSC at 
the Fremont facility.

Quality Steel is adding 40,000 square 
feet to its current 72,000 square foot facili-
ty. This expansion will result in contempo-
rary locker rooms, a spacious cafeteria, and 
break facilities. The company broke ground 
in October with a targeted completion date 
of July 2021. Additional investments includ-
ed equipment and utility upgrades. Quali-
ty Steel’s expansion is being assisted with a 
$75,000 grant from JobsOhio.

“Fremont is fortunate to have a compa-
ny like Quality Steel located in our commu-
nity. It was a team effort to help bring this 
project to fruition. Their commitment to 
our community is just further confi rmation 
that working with Sandusky County Eco-
nomic Development Corporation (SCEDC) 
and the Regional Growth Partnership (RGP) 
is leading to good things happening here 
in Fremont. Their investment and job cre-
ation is further indication of Fremont being 
a business friendly community,” added Bob 
Gross, City of Fremont economic develop-
ment director.

“Our economic team has worked hard 
to gain momentum in the community and 
enhance its focus throughout the county by 
putting an emphasis on business retention 
and expansion of existing companies in our 
communities,” stated Beth Hannam, execu-
tive director of the Sandusky County Eco-
nomic Development Corporation. “Even in 
the face of a pandemic, Fremont and San-
dusky County continue to see companies 
coming in and growing. I think that really 
says something about the business climate 
of our region.”

Seneca County

Church & Dwight Co., Inc., a fast-grow-
ing consumer goods product company, in-
vested $38 million at its facility in the vil-
lage of Old Fort, Ohio, for expansion of con-
sumer products manufacturing and con-
struction of a new warehouse. The company 
will be hiring up to 60 new employees.

Plant manager David Johnston said, “I’m 
very pleased that Church & Dwight chose 
the Old Fort facility as the site of this ex-
pansion and continues to invest in our work-
ers and our community. Old Fort was in 

consideration with plants in Missouri and 
Pennsylvania. The State and local incentives 
along with an available workforce helped 
to push us ahead. Thank you to everyone 
who helped us win the investment in Sen-
eca County.”

“That Church & Dwight chose Seneca 
County for this expansion just goes to show 
what a dedicated workforce we have here in 
our community,” said Seneca County Com-
mission president Shayne Thomas. “Con-
gratulations to David Johnston and everyone 
at the Old Fort plant for their hard work and 
continuing to be a great local partner.”

Tiffin-Seneca Economic Partnership 
(TSEP) and Regional Growth Partnership 
(RGP) in northwest Ohio worked with con-
sultant MarksNelson to bring this project 
to Ohio. Local incentives include an Enter-
prise Zone property tax exemption on new 
construction and OhioMeansJobs – Seneca 
County is offering up to $380,000 in poten-
tial workforce development grants. These in-
centives are contingent upon approval of Old 
Fort Local School District, Pleasant Town-
ship Trustees, and Seneca County Board of 
Commissioners.

Van Wert County

Alliance Automation in Van Wert will 
construct a new 80,000 square foot build-
ing, consolidating its offi ce, warehouse, and 
manufacturing operations into one facility. 
With the expansion, the company expects 
to add at least 40 new positions with an in-
vestment exceeding $5 million.

“This company has deep roots in north-
west Ohio and the productivity of our work-
force has allowed us to continue grow-
ing and find great success,” said Doug 
Wenninger, president and CEO, Alliance 
Automation.

The company services a range of indus-
tries, and serves clients such as Dana In-
corporated, Bridgestone, Kongsberg Au-
tomotive, Subaru, and Metaldyne, among 
others.

According to the company, it partners 
with Yaskawa, FANUC, Rockwell Automa-
tion, Kuka, and Epson.

“As the industrial robotics industry con-
tinues to grow and become more innovative, 
this expansion will allow Alliance to meet 
the demands of their growing customer base. 
We want it to be easy to conduct business in 
Van Wert and work every day with our com-
munity partners and JobsOhio to provide the 
support businesses need,” said Stacy Adam, 
executive director, Van Wert Area Economic 
Development Corp. “The company’s invest-
ment will help create more jobs in our com-
munity and further position us at the fore-
front of the growing robotics industry.”

Williams County
Wausau Supply Co. is expanding its es-

tablished service area by opening a distri-
bution facility in West Unity in Williams 
County. Scheduled to open this fall, the 
facility will house Wausau’s proprietary 
brands – Diamond Kote Building Products 

and Waudena Entrance Systems – along with 
a selection of products from top manufactur-
ers in the industry, noted offi cials.

In 2021, the company expects to hire at 
least 19 people through a $4.6 million in-
vestment as it will be looking to build a new 
and much larger operations facility.

“The $4.6 million investment is to build 
a new facility between 75,000 and 100,000 
square feet. The new warehouse will still 
be in the general area of West Unity,” said 
Charlie Herwig, president of Wausau Sup-
ply Co.

Herwig highlighted the region’s logis-
tics assets – particularly the comprehen-
sive transportation and highway network – 
as a critical factor in its decision to locate 
its fi rst facility in northwest Ohio.

“Northwest Ohio has long been recog-
nized as a leading location for businesses 
looking to move product because of its ad-
vanced transportation system,” said Dean 
Monske, president and CEO of the Regional 
Growth Partnership (RGP). “Over the past 
several years, JobsOhio has worked hard 
in building a favorable and highly compet-
itive business climate, which has helped in 
attracting outstanding companies such as 
Wausau Supply.”

The Williams County Economic Devel-
opment Corporation (WEDCO) also played 
an important role in bringing this project to 
West Unity, noted offi cials.

Wood County

A new solar panel manufacturing busi-
ness, Toledo Solar, Inc., has launched in 
northwest Ohio, working from a large man-
ufacturing facility on Route 25 near Perrys-
burg in Wood County. The over 300,000 
square foot facility is the site of the former 
Willard & Kelsey Solar Group, LLC.

Leading a $30 million initiative, The At-
las Venture Group formed the new company 
manufacturing cadmium telluride photovol-
taic (CdTePV) solar panels at the facility. To-
ledo Solar, Inc. began shipping Tier 1 panels 
to customers worldwide in June and has over 
$800 million in purchase orders for solar 
panels, power converters, and energy storage 
systems, according to the company.

The facility has an annual manufacturing 
capacity of 100 megawatts (MW) and em-
ploys 25 people with plans for 70. Based on 
current orders and scale up schedules, the 
company estimates that it will reach an an-
nual manufacturing output of 850 MW by 
2026, which is enough electricity to power 
170,000 homes.

NORED
…Continued from page 4

The Cecil substation in Paulding County 

received $2.1 million for upgrades

Quality Steel Corp’s facility located in 

Fremont at 721 Graham Drive

Church & Dwight Co., Inc.’s

facility in Old Fort

Alliance Automation’s shop fl oor

in Van Wert

Wausau Supply’s current facility in West 

Unity, as it constructs a new facility

Toledo Solar has an annual manufacturing 

capacity of 100 megawatts
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On behalf of its 
matching fund pro-
gram, the Monroe 
County Business De-
velopment Corpora-
tion (BDC) and Pro-
Medica Innovations 
set their most recent 
investment in Monroe 
County’s own Zoom-
Broom, the brainchild 
of local entrepreneurs 
Randy Kuckuck and 
Kevin Newcomer.. 
The matching fund 
program has provid-
ed $40,000 in fi nan-
cial support to fund 
the company’s Kickstarter campaign and 
early onset development efforts.

ZoomBroom, according to the company, 
is an innovative new consumer product de-
signed to simplify tasks like cleaning off a 
deck, patio, sidewalks, and steps with a slim, 
lightweight design that makes it easy to store 
in a convenient location in a home or busi-
ness so it is ready to tackle everyday tasks 

around the house.
“The matching fund program is pleased 

to be able to support this new Monroe Coun-
ty company,” stated Tim Lake, president and 
CEO of the Monroe County Business De-
velopment Corporation. “This investment 
is what the BDC board of directors and 
ProMedica Innovations had in mind when 
they allocated a combined $500,000 to start 

the matching fund 
program back in 
2018. We have two 
local businessmen 
with a new prod-
uct that they intend 
to launch and de-
velop within Mon-
roe County and we 
are proud to support 
their enterprise.”

“The matching 
fund program is a 
great resource for 
Monroe County en-
trepreneurs,” said 
Kuckuck. “The in-
vestment that they 

are making in ZoomBroom shows their con-
fi dence in us as we build this new enterprise 
in Monroe.”

ZoomBroom will be matching the 
amount provided through the program’s lo-
cal investment to enhance its efforts. The 
company expects to have this new prod-
uct available on the Kickstarter platform in 
April 2021.

and price points so you can fi nd the life-
style that works best for you and your vision 

for a home that refl ects your personality. Of 
course, it’s more than just the smart, stylish, 
functional designs of our apartments that 
put The Quarters above the rest,” she added. 
“Amenities in your home, such as in-apart-
ment washer and dryer, built-in closet orga-
nizers, USB outlets, and private balconies for 
select rooms that give that ‘extra’ factor to a 
home in an already bustling, exciting, walk-
able community.”

The developers project that The Prod-
ucts will employ approximately 40, and 
each restaurant will have its own staff that 
could be anywhere from 10-20 employees 
per restaurant.

According to the developers, the need for 
this development and The Quarters specifi -
cally comes from a housing market study that 
Lenawee County conducted in 2017 that em-
phasized the need for this type of housing in 
the Tecumseh / Adrian area. The develop-
ers also did its own market study in the fall 
of 2019 that showed the same need for loft 
style apartments.

“We have been working with Gareth and 
Megan for a while on this project and we are 
thrilled to see how far they’ve come,” said 

Jessica Sattler, economic development direc-
tor for the City of Tecumseh. “The goals of 
this project are well aligned with our vision 
for the South Evans Corridor and the team 
leading the development is incredibly solid. 
We see this as a strong catalyst development, 
bringing additional people to our downtown 
and surrounding areas that will bolster our 
current businesses and potentially spark addi-
tional development opportunities. Tecumseh 
is the perfect place for a development like this 
– our central location coupled with our great 
quality of life and amenities. We are confi -
dent The Products and The Quarters will be 
very successful.”

“This project is a wonderful realization 
of the vision for revitalization of this area of 
the community advanced by City Councils, 
planning commissions, property owners, and 
residents who have participated in the plan-
ning efforts over the years,” said Dan Swal-
low, Tecumseh city manager. “The recogni-
tion of the Tecumseh Products Company and 
our community’s manufacturing heritage that 
the owners have incorporated into the brand-
ing and design of this project are an amazing 
tribute to Tecumseh’s history.”

419-536-SEAL

Asphalt Paving & Concrete
INSTALL, REPAIR, REPLACE

WE DO IT ALL
Driveways & Parking Lots
• Excavating
• Paving
• Repairs
• Sealing

• Floors
• Loading Docks
• Dumpster Pads
• Parking Lots

Tecumseh
…Continued from page 2

Start-up nets matching fund investment

From left to right: Tim Lake president and CEO, Monroe County Business

Corporation; Luann Hogberg, communications and operations manager,

Monroe County Business Corporation; and Matthew Vanisacker, vice

president, business development, Monroe County Business Corporation

Quinstock Farms, a 60-acre farm estate 
that was opened by the owners in 2009.

Major Events
Events that attract large numbers of 

visitors to an area can have signifi cant 
economic impact. In 2021, northwest 
Ohio will be host to the Solheim Cup 
tournament. The largest women’s pro-
fessional sporting event in the world, 
the Solheim Cup, a Ladies Professional 
Golf Association (LPGA) tournament, 
matches team USA against team Europe. 
The best female golfers from the United 
States and Europe will travel to Inverness 
Country Club in northwest Ohio for this 
competition as viewers around the globe 
watch the event. In 2019, the event took 
place at The Gleneagles Hotel in Perth-

shire, Scotland.
Becky Newell, championship direc-

tor, 2021 Solheim Cup will be one of 
the guest speakers at the NORED An-
nual Meeting. She has a long history 
with northwest Ohio and graduated col-
lege from Bowling Green State Universi-
ty (BGSU). Newell will share a range of 
information about the Solheim Cup and 
the large numbers of visitors that will 
come to northwest Ohio in late August. 
These guests to the area will spend a sig-
nifi cant amount of money on hotels, res-
taurants, and shopping. In addition, the 
host area is highly visible to a global au-
dience during the tournament.

Meeting
…Continued from page 6
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The Toledo-Lucas County Port Authori-
ty (TLCPA) has provided $44.46 million in 
fi nancing in 2020 to various organizations 
across the region through its multiple fi -
nancing programs. A total of 11 Small Busi-
ness Administration (SBA) and Ohio Re-
gional 166 Loans were closed totaling $7.46 

million, setting a record for the most loans 
closed in one year at the Port Authority and 
creating 105 new jobs. The Port Authority 
also saw a record year with the issuance of 
$37 million for fi ve separate projects, within 

its Northwest Ohio Bond Fund (rated A- by 
Standard & Poor’s).

“Over the past year, many organiza-
tions have faced, and may continue to face, 
challenges as the pandemic continues into 
2021, and we are pleased to be able to pro-
vide the fi nancial support to these orga-

nizations during this diffi cult time,” said 
Thomas J. Winston, president and CEO of 
the Toledo-Lucas County Port Authority. 
“This record year is a testament to the hard 
work and dedication of the staff at the Port 

Authority who have continued to work tire-
lessly to ensure our community continues 
to move forward.”

Most notably in 2020 was the closing of 
a $10.48 million tax-exempt 30-year bond 
refi nancing transaction for Lourdes Univer-
sity. The Port Authority entered a ground 
lease with Lourdes and then completed a 
sale/leaseback on 216 university-owned 
housing residences and 30 university-owned 
public apartments, commonly known as 
Lourdes Commons, located in Sylvania. 
Funding for the project included $500,000 
in capital improvements for the units.

Additionally, the Port Authority closed 
on a $9.5 million taxable bond transaction 
for Toledo PI Acquisitions, LLC. The fi -
nancing for this project will go toward en-
ergy effi ciency upgrades at the former Park 
Inn Hotel in downtown Toledo, which is 
being redeveloped into an approximately 
309-room Hilton Garden Inn and Home-
wood Suites.

The Port Authority also closed on a 
$4.25 million tax-exempt 30-year bond 
transaction for Lima-based Health Part-
ners of Western Ohio (HPWO), an indepen-
dent, non-profi t, community-directed orga-
nization serving low income and medical-
ly under-served communities. The Port Au-
thority’s fi nancing will assist HPWO with 
expanding its presence in the Toledo area. 
Bond proceeds are being used to purchase 

and renovate a 21,942 square foot building 
in the Old West End neighborhood. A total 
of 53 jobs will be created with the estab-
lishment of the new operation.

Lastly, the Port Authority closed on a 
$7.89 million tax-exempt bond transaction 
for ProMedica’s Toledo Hospital to go to-
ward the construction of an approximately 
11,000 square foot freestanding emergency 
department building in Maumee. The trans-
action was secured at a 2.75% fi xed interest 
rate for 20-years.

AS WE CONTINUE TO 
CELEBRATE IN 2021

For the last 125 years, the Lathrop Company has 

had the honor of building Toledo's future. A lot 

has changed since our founding in 1895, but our 

values, vision and dedication have remained the 

same. As we continue to celebrate this milestone 

in 2021, we will reflect on who we are, what we’ve 

done and how we’ve played an integral role in the 

building of Toledo’s past, present and future.

Join us at www.lathrop125.com

Toledo-Lucas County Port Authority has record year
TLCPA provided $44.46M in fi nancing to various organizations across the region in 2020

The Toledo Lucas County Port Authority provided a $9.5 million

taxable bond transaction for Health Partners of Western Ohio’s

new facility in the Old West End neighborhood in Toledo



8 · TOLEDO BUSINESS JOURNAL · MARCH 2021 FINANCIAL SERVICES & TAX

Prairie Capital Advisors, Inc., a middle-
market investment bank, acted as fi nancial 
advisor to The Douglas Company in the sale 
of the company to an employee stock owner-
ship plan (ESOP).

Founded in 1976, The Douglas Compa-
ny is a recognized industry leader in com-
mercial construction, specializing in senior 
living and multi-family housing in a range 
of markets. With headquarters in Holland, 
Ohio, as well as a southeastern offi ce in Or-
lando, Florida, the company has been supply-
ing construction services to clients for over 
40 years. The Douglas Company provides 

experience, integrity, professionalism, and 
exceptional client service while managing 
risk and controlling costs every step of the 
way, noted offi cials.

Prairie worked closely with the manage-
ment team and sellers, providing adviso-
ry expertise and managing the preparatory, 
due diligence, and negotiation phases of the 
transaction, as well as structuring the fi nanc-
ing for the transaction. Terms of the transac-
tion were not disclosed.

“After considering various ownership 
transition structures for The Douglas Com-
pany, it was evident that an ESOP met near-
ly all of my near- and long-term ownership 
transition objectives,” says Peter Douglas, 
president of The Douglas Company. “Tran-
sitioning ownership to our employees was the 
ideal solution for next generation leaders, our 
associates, and our company. Prairie’s team 

demonstrated the expertise and guidance 
needed in structuring the right ESOP trans-
action for all of us.”

“Peter had a very clear vision of the fu-
ture and how the ESOP could help contrib-
ute to the growth, success, and independence 
of the company,” commented Dave Diehl, 
CEO at Prairie.

“It was a pleasure working with the Doug-
las team throughout the entire transaction 
process,” added Franco Silva, director at 
Prairie. “This transaction represents anoth-
er successful construction engagement com-
pleted by Prairie as we continue to serve mid-
dle-market family- and founder-owned busi-
nesses in this industry.”

WHAT CAN CBS 
DO FOR YOU?

Your local credit union cooperative 
working to fund commercial loans.

Joe Bajas

John M. SkeldonYour Business Lending Partner SM

• Loans up to $10,000,000 +

• No Prepayment Penalties

• Attractive Long Term Interest Rates

• Personalized Service

419.214.0033
www.cbscuso.com

Prairie represents The Douglas Company in ESOP

The Douglas Company is constructing the new Eastern Woods Senior community in Findlay

Ohio breaks

In December, 13,735 new business fi l-
ings were fi led to the Ohio Secretary of 
State Business Services Division. With 
the 2020 numbers now fi nal, Ohioans 
have created a new record of 171,073 new 
business fi lings, surpassing 2019’s record 
of 130,621 new business fi lings.

“When this pandemic began, a lot of us 
thought we were going to see a drop off in 
new business formation,” said Ohio Secre-
tary of State Frank LaRose. “Who would 
be so courageous and so bold as to go out 
there and start a small business amidst all 
of this uncertainty? Well the answer is – 
Ohio entrepreneurs are. They’ve been do-
ing what they do best – fi nding ways to 
creatively serve a need in the free mar-
ket, and we’ve been happy to be ready to 
help them get their fi ling done.”

December’s new filings are a 51% 
increase from December 2019’s num-
ber of 9,071 new fi lings. Overall, total 
new business fi lings were 31% higher 
in 2020 as compared to the previous re-
cord in 2019.

record for
businesses
created in
one year

Call 419-865-0972
for advertising 

info
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Member FDIC

At F&M it’s always about you and us.
Partner with us for all your business banking needs.

TOM LUECK 
Commercial Banker 

419.931.8892

WILL TUNIS 
Commercial Banker 

419.878.0305

fmrch_38974_Toledo_Business_Journal_Print_Q3.indd   1 8/20/20   2:53 PM

New Name. Same Friendly Faces.
An Enhanced Commitment to You.  

NOT a deposit.  NOT FDIC insured. NOT insured by any federal government agency. NOT guaranteed by Premier Bank.

New Look Coming Soon

We’re excited about our fresh, 
new look for First Insurance 
Group, a Premier Financial 
Company beginning in March. 

While our branding will change 
to align with our affiliate Premier 
Bank, you’ll find that our same 
local team, great service and 
commitment to you and our 
communities remain at the 
heart of our business.

We’re inspired to provide smart 
solutions that bring you peace of mind.

CSP
…Continued from page 1

capabilities to produce perfectly fl at sheets 
of steel while operating more effi ciently and 
much faster.

“Since launching the company in 2014, 
CSP has utilized older machines that rely on 
roller leveling technology, meaning the steel 
goes through a set of rolls that apply pres-
sure to get the steel to lay fl at before shearing 
or cutting it to length. With the new Stretch-
er Leveler technology, CSP now has state-of-
the-art processing capabilities to produce per-
fectly fl at sheets of steel while operating more 
effi ciently and much faster than the older ma-
chines,” explained Friedman.

“The proliferation of laser tables in the 
steel processing market that burn parts out of 
sheets has created the need for memory free 
sheets. While sheets may look fl at that have 
been roller leveled, the steel might spring back 
as parts get cut out of the sheets as they be-
gin to lose their integrity. Memory free sheets 
require a Stretcher Leveler and has become 
the standard requirement for certain premi-
um product applications and end markets,” 
he continued.

According to Friedman, the company has 
been watching this Stretcher Leveler technol-
ogy develop over the years.

“It was not until a few years ago when the 
stretch cycle times improved and the early 
machine designs were being upgraded that 
we felt like it was time to make a move,” said 
Friedman. “We spent the majority of 2018 
interviewing manufacturers, installation 

companies, and visiting other service centers 
with stretchers. In early 2019, we selected Red 
Bud Industries to build the line and Lee Indus-
trial Contracting to install the line. We fi nal-
ized all the contracts in August of 2019. Our 
intended goal was to have the line fully com-
missioned in the summer of 2020. Ultimate-
ly, the timing and schedule was pushed back a 

few months due to COVID-19. Fortunately, we 
were able to work closely with our vendors to 
minimize COVID-19 related delays.”

Friedman explained that the new Stretch-
er Leveler provides CSP with the most ad-
vanced cut-to-length steel processing capa-
bilities in the market.

“CSP is the only processor in the north-
west Ohio and southern Michigan markets 
with the ability to Stretcher Level and process 
heavy gage coils in these markets. CSP’s fo-
cus on quality, service, and fl exibility are im-
portant factors in why customers select us,” 
said Friedman.

The new line is in CSP’s main build-
ing, which is just over 100,000 square feet. 
The company has also secured an addition-
al 100,000 square feet of space to handle its 
storage overfl ow and inventory management 
business.

“As we began to make plans for the new 
equipment, we knew some key building up-

grades were required. The building needed a 
new roof, proper insulation, LED lighting, new 
mechanical equipment, and upgraded electri-
cal transformer,” said Friedman

CSP worked closely with Ebee Manage-
ment Group, a Toledo-based consulting com-
pany specializing in energy effi cient upgrades 
in existing or new construction. Ebee was in-
strumental in helping CSP secure fi nancing 
via the PACE Energy Program and manage 
the construction upgrade process.

“The project is being fi nanced with a com-
bination of SBA loans and PACE Energy Pro-
gram funding and equity from the ownership,” 

said Friedman.
As a toll processor, CSP processes materi-

al for outside customers and does not buy or 
sell steel coils directly.

“CSP specializes in processing coils that 
are considered heavier gage or thicker. These 
coils of steel can be up to half an inch thick 
and used for various industrial applications. In 
addition, CSP manages a large stock of inven-
tory for our customers from our locations in 
Toledo. CSP’s customers also rely on our qual-
ity, service, and fl exibility,” said Friedman.

CSP’s customers are located all over the 
country. The location of the steel mills CSP’s 
customers buy from is critical because freight 
costs play a signifi cant role in managing the 
logistics for steel coils, according to Fried-
man. Toledo is well positioned geographi-
cally between the steel mills producing coils 
and the end users that require CSP’s process-
ing capabilities. CSP generally processes steel 
from mills in Ohio, Michigan, Indiana, Illi-
nois, Kentucky, and Canada. Most of the end 
users are within 250 miles of Toledo and de-
liveries are made by truck.

The company provides services for indus-
trial manufacturing (fabrication, laser tables, 
metal wall and roofi ng, racking, and convey-
or systems); construction (tank manufactur-
ers, trench boxes, shielding equipment, obser-
vatories / greenhouses); transportation (truck 
and trailer, RV industry, lift gates, and indus-
trial scales); and waste management (roll off 
containers).

“CSP focuses on how best to service our 
customers and we manage the business with 
this mindset. Many processors lack the fl ex-
ibility and customer service focus that CSP 
prides itself on,” said Friedman.

Coil Steel Processing now has advanced cut-to-length steel processing capabilities
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(…continued on page 11)

The physical demands and dead-
line-focused nature of construction 
work often lead to overwork and fa-
tigue. Add in additional stress over the 
pandemic and its fallout, and many in 
homebuilding are  nding themselves 
sleeping less and prone to fatigue.

The effects of fatigue are far-reach-
ing and can have an adverse impact 
on all areas of our lives, especially on 
construction sites with so many safe-
ty hazards.

According to research by the Na-
tional Safety Council (NSC), more than 
43% of American workers are sleep-
deprived, and those most at risk work 
the night shift, long shifts, or irregular 
shifts. The NSC notes that safety per-
formance decreases as workers be-
come tired.

Adults need an average of sev-
en to nine hours of sleep each night, 
but 30% report averaging less than 
six hours, according to the National 
Health Interview Survey conducted by 
NSC. Among other  ndings:

• Chronic sleep-deprivation causes 
depression, obesity, cardiovascular 
disease, and other illnesses.

• Fatigue is estimated to cost em-
ployers $136 billion a year in health-
related lost productivity.

• More than 70 million Americans 
suffer from a sleep disorder.

Keys to a Good Night’s Sleep
All workers should set themselves 

up for sleep success by following 
these basic guidelines:

• Don’t eat big meals close to bed-
time, as this can affect your sleep 

quality; have dinner several hours be-
fore bed each night.

• Avoid exercise in close proximity 
to bedtime; regular exercise general-
ly improves sleep, but not if you do it 
near bedtime.

• Avoid chemicals that affect sleep; 
caffeine, nicotine, and alcohol can all 
contribute to sleep problems.

• Make your bedroom conducive to 
sleep; a quiet, dark room that is not 
too hot and not too cold will help you 
relax and get to sleep sooner.

• Establish a regular, relaxing bed-
time routine and stick to it.

• Avoid stressful activities, espe-
cially before bed, so you don’t asso-
ciate your bedroom and sleeping with 
anxiety.

If you have daytime sleepiness or 

your bed partner witnesses snoring 
or breathing pauses, you may have 
sleep apnea and should see a sleep 
specialist.

Employers and site managers can 
also help keep their workers from be-
coming fatigued, like setting regu-
lar schedules for workers with ade-
quate breaks, allowing napping when 
needed and feasible, providing trans-
portation to and from the site when 
necessary, and discussing the im-
portance of sleep with workers and 
subcontractors.

We live in very stressful times and 
sleep is suffering for many of us. But 
we shouldn’t make our job sites less 
safe due to fatigue. Focus on getting 
plenty of sleep every night and work 
safely.

Know the Dangers and Signs of Fatigue on the Job Site

www.toledobiz.com
419·865·0972

INDUSTRY NEWSINDUSTRY NEWS

www.toledohba.com
419·473·2507

Tax credit reintroduced for distressed homes
Ohio’s US Senators Sherrod Brown and 

Rob Portman joined Senator Ben Cardin of 
Maryland in introducing legislation to revi-

talize housing in distressed neighborhoods. 
Currently, private development lacks in some 
urban and rural areas because the cost of pur-
chasing and renovating homes is greater than 

the value of the sale price of homes.
The Neighborhood Homes Investment Act 

(NHIA) creates a federal tax credit that cov-
ers the cost between building or renovating 
a home in these areas and the price at which 
they can be sold. The NHIA would also help 
existing homeowners in these neighborhoods 
to renovate and stay in their homes. The bill 
is also cosponsored by Senators Chris Coons 
of Delaware, Todd Young of Indiana, and Tim 
Scott of South Carolina.

“Although the Fair Housing Act made 
housing discrimination illegal more than 50 
years ago, too many of our communities – 
particularly Black and brown communities 
– still refl ect historic patterns of segregation 
and racial disparities in wealth and home-
ownership,” said Senator Brown. “The Neigh-
borhood Homes Investment Act will help 
overcome historic patterns of disinvestment 
in low-wealth neighborhoods and give fami-
lies a chance to build wealth through home-
ownership in the communities they love.”

“The Neighborhood Homes Investment 
Act provides a tax credit to rehabilitate 
blighted homes and help revitalize neighbor-
hoods across America and Ohio,” said Sen-
ator Portman. “As we continue to battle the 
ongoing COVID-19 pandemic, this tax cred-
it will encourage opportunity and investment 
in neighborhoods that are often home to vul-
nerable populations and marked by stagnant 
housing markets, foreclosures, and blighted 
or vacant homes. I urge my colleagues to join 
me in supporting this new incentive which 
will work in tandem with the New Markets 
Tax Credit, Opportunity Zones, and the Low-
Income Housing Tax Credit to help Ohioans 
by providing desirable housing and generat-
ing new opportunities for their residents.”

“Everyone deserves a safe and afford-
able place to call home and an opportunity 
to build equity and wealth for their family. 
Our bipartisan tax credit will drive invest-
ment and revitalize neighborhoods in Bal-
timore and across Maryland while keeping 

them affordable for low- and moderate-in-
come families,” said Senator Cardin. “By 
building on the success of the Low-Income 

Housing Tax Credit (LIHTC) and New Mar-
kets Tax Credit (NMTC), we can attract in-
vestment in communities that need it most. 

US Senator Sherrod Brown US Senator Rob Portman
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President Biden’s campaign supported the 
Neighborhood Homes Investment Act, a 
strong sign of the growing support and need 
for this program now.”

The NHIA could lead to the revitaliza-
tion of 500,000 homes and create $100 bil-
lion in development revenue over the next 
10 years, noted offi cials. About 22% of met-
ro areas nationwide and 25% of non-metro 
areas qualify for NHIA investments. NHIA 

targets neighborhoods that have poverty rates 
that are 130% or greater than the metro or 
state rate; have incomes that are 80% or less 
than area median income; and have home 
values that are below the metro or state me-
dian value.

Investors, not the government, bear the 
risk – credits would be received only after 
rehabilitation is completed and the property 
is occupied by an eligible homeowner. The 
Treasury Department is required to provide 
an annual report on the performance of the 
program.

NHIA will require that homes construct-
ed or revitalized under the program must 

be sold to homeowners making less than 
140% of the area median income, noted of-
fi cials. This ensures that improved housing 
directly benefi ts members of the communi-
ties targeted by the new tax credit. In addi-
tion, these credits are only eligible for hous-
es constructed or revitalized in census tracts 
that meet certain minimum metrics related 
to median gross income, poverty rates, and 
home sale prices.

The credits would only be available after 
the homes have been completed and sold to 
a homeowner.

The maximum credit amount is the lesser 
of 35% of total development costs (property 

acquisition plus construction and/or rehabil-
itation cost) or 80% of the national median 
home sale price. NHIA tax credits are award-
ed to project sponsors – developers, lenders, 
or local governments – through a competi-
tive statewide application process adminis-
tered by each State’s housing fi nance agen-
cy. Sponsors would use the credits to raise 
investment capital for their projects, and the 
investors could claim the credits against their 
federal income tax when the homes are sold 
and occupied by eligible homebuyers. State 
agencies would have annual allocation of ei-
ther $6 per capita or $8 million, whichev-
er is higher.

Tax credit
…Continued from page 10
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Spending on residential improvements 
will continue to grow at a healthy pace 
over the next two years, according to ex-
perts speaking at an online press confer-
ence hosted by the National Association of 
Home Builders (NAHB) Remodelers during 
the 2021 International Builders’ Show vir-
tual experience (IBSx). Professional remod-
elers from across the country agreed with 
the forecast, citing increased demand during 
COVID-19 and consumer confi dence.

The remodeling market declined signif-
icantly at the onset of COVID-19 in March 
and April 2020, but has since more than ful-
ly recovered. NAHB predicts that remod-
eling spending for owner-occupied single-
family homes will increase 4% in 2021 and 
increase 2% in 2022.

“After the dip at the beginning of the 

pandemic, remodeler confi dence bounced 
back, and it continues to remain at a high 
level, as remodeling spending is expected 

to reach $285 billion in 2021,” said Vince 
Butler, a remodeler from Clifton, Virgin-
ia. “There is steady consumer demand as 

Americans are at home much more dur-
ing the pandemic. This gives homeowners 
more time and a desire to invest in their 
homes.”

“We’re seeing more requests for propos-
als because of the pandemic,” Tim Lansford, 
a remodeler from Arlington, Texas. “Be-
cause people are using their time at home 
now to remodel, the demand and backlog 
for remodeling remains high.”

“NAHB estimates that real spending on 
home improvements will continue to in-
crease in 2021 and 2022 throughout the 
COVID-19 pandemic,” said Paul Emrath 
Ph.D., NAHB’s assistant vice president for 
surveys and housing policy research. “The 
biggest factors prohibiting stronger growth 
are mainly the volatile material prices and 
labor shortages.”

Residential remodeling recovered from COVID-19
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Ohio starts broadband connectivity pilot project 
Ohio expanding broadband services to several communities in the northwest Ohio area

Lieutenant Governor Jon Husted, director 
of InnovateOhio, previously visited River-
side Local School District in Logan Coun-
ty to announce the launch of several inno-
vative projects at the school funded through 
Ohio’s K-12 Broadband Connectivity Grant 
meant to help provide affordable high-speed 
internet access to a student population large-
ly underserved by broadband.

Husted was joined by Paolo DeMaria, the 
State’s superintendent of public instruction; 
Scott Mann, superintendent of Riverside 
Schools; and other State and local partners 

to highlight the district’s creative use of fed-
eral CARES Act funding that was set aside 
by the State to provide hotspots and inter-
net-enabled devices to Ohio students.

“The great news about this project is 
it’s not only serving the school and the stu-
dents, but it’s serving the local communi-
ty as well,” said Husted. “They are going 
to have access to high-speed internet in all 
of these small rural towns, places that nev-
er had access before, because we’ve creat-
ed new partnerships with the private sector, 
the not-for-profi t sector, and the government 

sector.”
Through a pilot project implemented by 

InnovateOhio and BroadbandOhio, River-
side collaborated with OARnet and PCs for 
People to utilize a new fi xed wireless tech-
nology on school property that can bring 
broadband access to approximately 600 
households in three surrounding towns 
(Logansville, De Graff, and Quincy). The 
approach uses the school’s infrastructure 
through OARnet to broadcast a wireless 
signal out to the surrounding communities 
through an antenna situated on the lights of 
the school’s football fi eld.

“A fundamental step toward strength-
ening remote education is removing barri-
ers to internet connectivity,” said DeMaria. 
“The Riverside Local School District is a 
wonderful example of the innovative and 
resourceful ways Ohio schools are meeting 
the needs of students.”

Households within this range will then 
be able to connect to high-speed internet in-
side their homes through a partnership with 
PCs for People, a national non-profi t organi-
zation that wipes all data, refurbishes, and 
then distributes digital devices to low-in-
come households. Families that sign up will 
pay as low as $15 per month for service and 
receive speeds estimated at 50 Mbps down-
load and 5 Mbps upload with no contract and 
no added equipment fees.

Subscribers will pay a low upfront fee for 
a router and then a low monthly fee of $15. 

The school district is subsidizing the cost of 
some units to help low-income households. 
The speed of internet will be twice that of 
the federal minimum defi nition of high-
speed internet, providing an important op-
portunity for students to do their schoolwork 
remotely and families to work from home.

The school also used the K-12 Broadband 
Connectivity funding (that was facilitated by 
the Ohio Department of Education and the 
Management Council) to provide hotspots 
on school buses that drive around the com-
munity, offering a place for students to do 
homework if internet is not available to them 
in their homes.

“The broadband connectivity grant has 
afforded the capability to fi ll gaps in internet 
service for rural areas,” Mann said. “River-
side Local Schools is very excited about this 
opportunity and the benefi ts to the commu-
nity that it provides.”

This inventive public-private partner-
ship, spurred by InnovateOhio and Broad-
bandOhio, was made possible through the 
cooperation of various entities including 
the school district, PCs for People, OAR-
net, the Management Council (which coor-
dinates Ohio’s ITCs), and WOCO Informa-
tion Technology Center.

The launch represents another broad-
band expansion project that builds upon the 
State’s efforts to expand and enhance broad-
band connectivity for businesses and fami-
lies throughout Ohio, noted offi cials.
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Emprise Technologies awarded contract by TPD
Emprise Technologies, a Toledo-based 

family-owned consulting company, was 
awarded the case management solution 
contract for the Toledo Police Department 
(TPD). According to Emprise, this is expect-
ed to provide a lift in performance and ef-
fi ciency to the TPD’s daily operations and 
activity.

“We are excited to start our long-term 
strategic relationship with the City of Tole-
do and the Toledo Police Department and to 
be a positive infl uence on their technology 
initiatives as we move into the future. Em-
prise provides custom solutions with white 

glove customer service around the US – it’s 
awesome to be able to do the same in our 

hometown,” said Marc Savage, CEO Em-
prise Technologies, LLC

The solution will be developed using 
Decisions, a no-code platform and will in-
clude a user-friendly web interface, robust 
search functionality, reporting capabilities, 
workfl ow management, and remote access 
throughout the city for users with permis-
sions, noted offi cials.

Emprise was founded in 1998 and pro-
vides consulting and professional services to 
businesses around the United States. Accord-
ing to the company, its expertise is in data 
integration, custom software development, 
white glove customer service, solution de-
sign, and business process automation.

The Toledo Police Department in downtown Toledo

Toledo native opens Code Ninjas in Sylvania Township
Code Ninjas, a learning center serving 

the local area by teaching children computer 
coding and problem solving skills while hav-
ing fun building video games opened in mid-
December at 4024 North Holland Sylvania 
Road, Suite 11 in Sylvania Township.

The Sylvania location is owned and op-
erated by local Army veteran and Anthony 
Wayne High School graduate Michael Betz. 
Originally learning how to code on the Apple 
II, Betz went into the IT fi eld after his mili-
tary service in 1992. Betz knew the impor-
tance of learning how to code and taught his 
children that skill throughout their childhood. 
After coming across Code Ninjas, Betz’s in-
terest was sparked and he decided to open 

his own business.
“Code Ninjas allows kids to learn a valu-

able skill, but they’ll be able to have fun, play 
video games, and meet other like-minded 
children along the way,” said Betz. “STEM 
education teaches kids so many life skills, 
like problem-solving and critical thinking, 
and I’m happy to share my passion with my 
neighbors in Sylvania.”

Sylvania children ages 7-14 can look for-
ward to visiting the new Code Ninjas center 
to learn how to code in a fun, safe, and so-
cial learning environment where gaming is 
celebrated and STEM is cool, noted offi cials. 
Everything about Code Ninjas is built around 
fun, which keeps kids coming back. But the 

center also provides the results that parents 
are looking for, as their children gain cod-
ing and problem-solving skills they’ll need 
for the jobs of the future.

According to Code Ninjas, it accomplish-
es this with a robust, game-based curricu-
lum made up of nine belts, just like martial 
arts. The curriculum is self-paced, but not 
self-taught – kids get immediate help and 
encouragement from Code Senseis and fel-
low students as they advance from white to 
black belt. The program keeps kids motivat-
ed with little wins along the way, and “Belt-
Up” celebrations where they receive color-
coded wristbands to mark their graduation 
to the next level. By the time a child fi nishes 

the program, they will publish an app in an 
app store.

To ensure the safety of all children, par-
ents, and workers during the current pandem-
ic, Code Ninjas is taking extra precautions. 
Devices, tables, door handles, bathrooms, and 
other frequently-used surfaces are sanitized 
throughout the day. Workspaces and equip-
ment – including keyboards and monitors – 
will also be cleaned between every student 
session. All students and staff have their tem-
perature taken prior to admittance into the 
building and there is an increased distance 
between individual workstations in the dojo, 
as well as careful monitoring and enforce-
ment of no-contact interactions.
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For many CEOs, leadership 

development is an ongoing 

challenge, and not just be-

cause they’re short on time. 

The problem comes from 

having too many options for 

leadership development, and 

too few ways to measure the 

ROI of those methods. 

Here, we look at seven ways 

CEOs can develop as eff ective 

leaders, considering the poten-

tial perks of each option.

1. Books - Reading spurs creative thinking, builds vo-

cabulary, sharpens communication skills and encourag-

es refl ection — all qualities that are important for strong 

leadership.

2. Online Learning - There’s a lot to love about online 

learning: It’s convenient — something you can do at any 

time, on any device and from any place in the world. It’s 

customizable — allowing you to learn at your own pace 

and focus where you want to. It’s eff ective — often featur-

ing visuals and interactive components that make it easier 

to retain information. It’s also usually less expensive than 

in-person courses.

3. Seminars - Whether delivered through a one-day 

workshop or a week-long business school program, train-

ing seminars are a great way to take a deep dive into a lead-

ership issue and develop stronger leadership skills. They 

get you out of your day-to-day routine, give you the time 

and space to focus, and create opportunities for network-

ing with industry leaders. Most leaders also fi nd it energiz-

ing and inspiring to learn directly from experts.

4. Webinars - Leadership development webinars of-

fer a convenient way to access expert insights from any-

where in the world. Typically catering to specifi c audienc-

es with specifi c challenges, they off er targeted learning in a 

condensed timeframe. Recorded webinars off er additional 

convenience for CEOs who don’t have time to attend a live 

session or may want to revisit content later.

5. Industry Associations - Joining an industry associa-

tion off ers a few advantages: They can help you easily con-

nect with a group of like-minded leaders. Some off er ex-

clusive professional-development opportunities, such as 

conferences and meetings. The reputable ones can boost 

your professional credibility or the credibility of your fi rm. 

And associations that maintain a membership directory 

may help you fi nd new clients or new partnerships.

6. Executive Coaching - Executive coaches are great for 

helping CEOs explore issues from multiple angles, bringing 

attention to blind spots and getting to the root of a problem 

quickly. Great coaches also know how to keep CEOs moti-

vated, focused and accountable for their actions. “Leaders 

need coaches for the same reason that great athletes need 

a coach: They provide feedback, challenge you and hold 

you accountable,” Matt Lauth, Vistage Master Chair.

7. Peer Advisory Groups - As a complement to tradi-

tional coaching and industry groups, peer advisory groups 

make a signifi cant diff erence in a CEO’s leadership develop-

ment. They’re especially valuable for CEOs who feel “lone-

ly at the top” and need support working through complex 

challenges or making tough decisions.

The best peer advisory groups are made up of high-po-

tential leaders who come from diverse companies, indus-

tries, backgrounds and areas of expertise. In this setting, 

group coaching helps leaders gain fresh insight, broad-

en their perspective, pressure-test their assumptions and 

avoid the trap of confi rmation bias.

Vistage analyzed the growth data of its peer advisory 

member companies and found they grew 220% faster than 

non-member companies.

Which option is best? - The best approach is a com-

prehensive one, where CEOs draw upon multiple resourc-

es to address their weaknesses and hone their strengths. 

Vistage’s unique approach to coaching through peer ad-

visory groups helps to combine the learning, networking, 

growth and accountability that every CEO needs for their 

leadership development.

7 Ways a CEO Can Develop as a Leader

STRATEGIC. LEADERSHIP. COACHING.

Matt Lauth

Interested? Contact Matt Lauth, (419) 348-8046, matt.lauth@vistagechair.com and 
request the whitepaper “The Power of CEO Peer Advisory Groups in a Pandemic”

NovaVision investing $2M+ in expansion project
NovaVision Inc., a Bowling Green-based 

company that specializes in hologram la-
bels, tamper evident stickers, security tape, 
and mechanical security seals commonly 
used to combat counterfeiting and/or tam-
pering, is investing over $2 million to ex-
pand its facility by 12,000 square feet to 
make room for new equipment.

According to Mike Messmer, president 
and general manager, NovaVision, the new 
equipment will add production capacity to 
make its tamper evident tape and labels 
due to increased demand for the compa-
ny’s products. This is the company’s third 
expansion at its facility.

“We are adding more production equip-
ment, which will expand our capacity to 
produce tamper evident tape and labels. We 
are also expanding our metalizing capabil-
ity, which is used for specialty products,” 
said Messmer.

The project began in the third quarter 
of 2020 and is expected to be complete by 
the end of the fi rst quarter of 2021. The new 
equipment will be installed and operational 
sometime in the fi rst half of 2021, according 
to Messmer. Romanko Building Company, 
based in Pemberville, is the general contrac-
tor for the project and was responsible for 
the original building construction, as well 
as the other expansions at the facility.

According to Messmer, the facility is all 
high bay at about 33 feet clearance so that 
it is fl exible for production or warehouse 
space. Since adhesives for the tape and la-
bels can be adversely affected by high tem-
peratures or humidity, the entire facility is 

climate controlled as well.
“We primarily use printing presses to 

make hologram labels, tamper evident tape, 
tamper evident labels, and security bags. In 
addition to the printing presses, we have op-
erations for electroforming, warehousing, 
and our testing laboratory,” Messmer ex-
plained. Our primary products are used for 
anti-counterfeiting and anti-tampering ap-

plications. We also are a distributor for se-
curity seals for logistic applications, which 
includes bolt seals, cable seals, and barrier 
seals. We also distribute labels and ribbons 
for thermal printing applications.”

NovaVision’s major security printing 
products include:

• Tamper evident security hologram 
labels

• Promotional hologram stickers
• Tamper evident security labels
• Vehicle registration decals and plates
• Security tape
• Holographic overlays for ID cards
• Holographic lamination pouches
• Parking permits, window stickers, and 

hang tags
NovaVision’s major mechanical securi-

ty seal product offerings include a range of 
both stock and customized products. Ac-
cording to the company, its service for cus-
tom seals is among the fastest in the indus-
try, and these seals are typically used to seal 
truck trailers, railcars, shipping containers, 
totes, and pallets, including :

• Bolt seals
• Cable seals
• Adjustable plastic seals
• Padlock seals
• Plastic and metal band seals
• Topp clip pallet seals
• Barrier seals
NovaVision markets some brands of se-

curity tapes and security labels through 
CGM-NV, a wholly-owned business unit, 
which was acquired in 2011. The company 
also distributes thermal transfer ribbons and 
labels through Thermal Images, another a 
wholly-owned division of the company.

Founded in 1994, NovaVision conducts 
business globally and has over 5,000 active 

customers each year.
“Our major customer groups include 

governments – federal, State, County, mu-
nicipal, and international – large interna-
tional companies, retailers, and collectible 
companies. In addition, we provide prod-
ucts to brand owners, ski resorts, pharma-
ceutical / drug companies, hospitals, banks, 
trucking / logistic companies, and we have 
a strong internet presence, which helps us 
reach smaller customers too, including over 
1,000 small businesses,” said Messmer.

NovaVision is ISO 9001:2015 certifi ed. 
The company received the facility’s C-
TPAT certifi cation in 2012, its ISO 14298 
certifi cation in 2017, and its ISO 14001 cer-
tifi cation in November 2020.

The company currently has 65 full-time 
employees and expects to create at least 10 
new jobs in the next fi ve years.

“Since 2010, our sales revenue has al-
most tripled and employment doubled. This 
level of growth is only possible by having an 
outstanding team of people who are focused 
on providing exceptional product perfor-
mance, product quality, and excellent cus-
tomer service,” said Messmer. “Our custom-
ers value the commitments we make to con-
tinuously improve our operations and prod-
ucts. We are certifi ed to ISO 9001, which 
supports our product quality and service 
goals. We are certifi ed to ISO 14298, which 
pertains to the security of our facility and 
business processes. Lastly, we are also cer-
tifi ed to ISO 14001, which pertains to our 
commitment for environmental issues.”

NovaVision’s facility in Bowling Green
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Amplex Internet, a northwest Ohio com-
pany focused on local telecommunications 
for over 23 years, has invested over $2.75 

million to bring fi ber optic service to sev-
eral small towns in northwest Ohio.

According to the company, this type 
of speed and reliability has never been 

available to families at such an affordable 
price. Residents and businesses in Wood-
ville, Pemberville, and Elmore can receive 

anywhere from 100 to 1,000 megabits per 
second (Mbps) fi ber optic service, in ad-
dition to streaming TV, phone, and whole 
house Wi-Fi.

Amplex Internet has plans to extend the 
fi ber optic route to additional small towns 
in the near future, including an additional 
$1.25 million investment to bring fi ber op-
tic service to Genoa and several future ru-
ral routes to connect access towers.

“We’ve made it extremely affordable 
to sign up for a complete family solution, 
without all the fees and pricing games of 
the cable companies”, stated Brian Hintze, 
Amplex marketing director. “Both village 
residents and businesses are extremely ex-
cited to fi nally have internet speeds that 
are way above what was previously avail-
able. We knew from customer feedback that 
streaming TV and Wi-Fi throughout the en-
tire home are essential service offerings, 
and we provide the complete package.”

According to Hintze, Amplex fi rst runs 
fiber optics to its access towers, locat-
ed within these towns, to which this fi -
ber provides the bandwidth for the access 
towers.

“Because we pass many rural residen-
tial locations along the way to the towns, 
we can break off the main line and offer 
ultra-fast fi ber service to homes along this 
fi ber path.

Never before have rural locations in this 
area had the ability to receive 1,000 Mbps 
fi ber service,” said Hintze. “We have a close 
relationship with Village administrators 
and local offi ces, and they are very excited 

to see Amplex fi ber available for their resi-
dents and businesses.”

Myer Construction from Green Springs, 
Ohio is helping build out the initial fi ber 
cabling groundwork. Sigma Engineering 
from Perrysburg is assisting with fi ber en-
gineering plans and layout that take place 
before construction begins.

“Amplex Internet is very proud to invest 
in our local communities to bring the latest 
advancements in telecommunications tech-
nology,” concluded Hintze.

Amplex invests over $2.75M in northwest Ohio
Company bringing fi ber optic service to Woodville, Pemberville, Elmore, and Genoa

Andy Meggitt with Åmplex Internet is working in Elmore,

helping to attach fi ber cables to the utility poles.
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The average total available work-

force for Northwest Ohio – which 

includes all employed and unem-

ployed people – was 601,800 in 

the fourth quarter of 2020. This 

is down 4.6% from 2010.

Unemployment in Northwest 

Ohio averaged 5.3% for the 4th 

quarter of 2020. It was 4% for 

the same period in 2019. This is 

the highest 4th quarter unem-

ployment percentage in seven 

years. The fourth quarter aver-

age unemployment was 6.8% 

for the nation and 5.8% for Ohio 

in 2020.

As of December 13, 2020, 

22,706 job openings were ad-

vertised in Northwest Ohio ac-

cording to Wanted Analytics. 

This is a 3% increase from the 

4th quarter in 2019. The top four 

occupations in demand were 

Heavy Truck Drivers, Nursing, 

Supervisors of Retail Sales, and 

Delivery Services. These four 

categories – Sales, Healthcare 

Practitioners, Offi  ce Support, 

and Transportation represented 

59% of all jobs posted in North-

west Ohio. There were 1,430 RN 

jobs posted as of December 13. 

There were also 3,946 Heavy 

and Light Duty Truck Driver posi-

tions advertised during the same 

period. These two positions ac-

counted for 23% of all positions 

advertised.

Of all jobs posted in December 

of 2020, approximately 51% re-

quired a high school education, 

25% required a two-year degree, 

and 24% bachelor and more. 

The total number of internships 

advertised was 390. This was 

a decrease of 12% from the 4th 

quarter last year. Fifty-six per-

cent of the internships wanted a 

bachelor’s degree or more.

The number one certifi cation 

sought was a driver’s license. 

The number one skill was op-

erations skills. Three of the top 

10 non-manufacturing corpora-

tions hiring were in healthcare. 

The top fi ve occupations in the 

manufacturing area were HD 

Truck Drivers, First Line Super-

visors-Production, Production 

Workers, Industrial Engineers, 

and Maintenance and Repair 

Workers, General.

The Gross Regional Product for 

the region was up $9.9 billion

at $71.06 billion compared to

2010. The State of Ohio was up

$78.29 billion at $656.75 billion

from 2010. The region’s share of

this amount was up 9.25% from 

2010.

The Regional Growth Partner-

ship and JobsOhio, Owens Com-

munity College, NORED, Pen-

ta County JVS, and Lucas and 

Wood County OhioMeansJobs

off er this quarterly snapshot of 

the economic status in North-

west Ohio. This data tracks the

vitality of our regional econo-

mies as well as off ers insights 

into workforce development 

trends and issues.

Lowest Total Available Workforce in Ten Years

Workforce UPDATE
MARCH 2021

Top 10 Corporations Hiring 

Mercy Health1. 

ProMedica2. 

FedEx3. 

Amazon4. 

Walmart5. 

HCR ManorCare6. 

Domino’s Pizza7. 

Th e Dollar General8. 

University of Toledo9. 

Blanchard Valley Health System10. 
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Top 10 Manufacturers Hiring 

Roppe Corporation1. 

First Solar2. 

Whirlpool3. 

Pepsi4. 

Continental Structural Plastics5. 

FedEx6. 

Owens Corning7. 

Old Castle8. 

Midway Products Group9. 

Magna International10. 

10

Top 5 Corporate Occupations

Heavy & Tractor-Trailer Truck Drivers1. 

Registered Nurses2. 

First-Line Supervisors 3. 

of Retail Sales Workers

Laborers and Freight, 4. 

Stock and Material Movers, Hand

Retail Salespersons5. 

p 5 C

Top 5 Open Manufacturing Occupations

Heavy & Tractor-Trailer Truck Drivers1. 

First-Line Supervisors of 2. 

Production & Operating Workers

Production Workers, All Other3. 

Industrial Engineers4. 

Maintenance and Repair Workers, General5. 

p 5 O

Source: CEB Talent Neuron Analytics 02/11/2021

Source: Conference Board (http://ohiolmi.com/asp/omj/hw.htm)

4TH QUARTER INTERNSHIP REPORT:
NORTHWEST OHIO
TOP FIVE COMPANIES
ADVERTISING INTERNSHIPS

Sherwin-Williams1. 
SAP2. 
Loves Travel Stops3. 
O-I Corporation4. 
Bon Secours Mercy Health5. 

TOP FIVE INTERNSHIP
POSITIONS ADVERTISED

Pharmacy Tech and Pharmacists1. 
Market Research2. 
Sales Representatives3. 
Industrial Engineers4. 
Bus and Truck Mechanics5. 

Lucas County Workforce Development Board

Finding a new job is always a challenge, but 

when a search for a good job occurs during a 

global pandemic, the process becomes even 

more diffi  cult. However, COVID-19 has 

brought into sharp focus the fact that people 

can quickly adapt, especially with the use of 

modern technological tools.

Prior to the pandemic, video calls were a 

rarity – often saved for times when meeting 

in person wasn’t a viable option. Many of 

us had never heard of Zoom, Teams, Meet, 

Webex, or any of the many other video 

conferencing platforms available. And for 

those familiar with them, their experience 

was more likely as a participant in a webinar.

Initially, holding video meetings was 

cumbersome. Over time, however, using this 

technology became almost second nature 

for many people. Still, for businesses, the 

process of hiring new workers presented a 

diff erent set of challenges. Human resource 

professionals can still recruit new workers 

using most of their typical tools, such as 

online job postings and applications. Taking 

the next steps with the most promising 

candidates continues to be complicated 

given public health restrictions.

To conduct job interviews by video 

conference, not only must an employer have 

the necessary skills, ability, and access to 

technology, but prospective candidates must 

be familiar with it as well. Applicants for 

low- to mid-level positions who often had 

barriers evident prior to the pandemic may 

have additional diffi  culty utilizing video 

conferencing platforms, compounding their 

challenges in obtaining employment.

Accessing suitable computers with 

integrated cameras or add-on webcams 

is only one obstacle job seekers face. 

Insuffi  cient internet bandwidth can also 

quickly bring an important interview to 

a stumbling halt. Attempting to use a cell 

phone, regardless of the video capability 

of the phone, has a host of potentially 

disastrous scenarios as well.

As one strategy for addressing this 

technology gap in the community, 

OhioMeansJobs Lucas County had 

partnered with the Toledo Lucas County 

Public Library and PCsForPeople, a non-

profi t organization with offi  ces in Cleveland, 

to make refurbished computers and other 

technology available to those most in 

need. Companies and individuals can 

donate unneeded computers that are then 

refurbished and returned for distribution in 

the community where they originated.

While the computers are not free, the 

organization makes them available at a 

fraction of the cost of a new computer. 

In addition, individuals meeting certain 

eligibility requirements may qualify for 

“fi nancial aid” which can further reduce 

the cost or potentially cover the full 

amount. To overcome internet bandwidth 

defi ciencies, PCsForPeople also makes 

available mobile hot-spots with discounted 

4G LTE internet service. People engaged 

in certain career development programs 

through OhioMeansJobs Lucas County and 

the Lucas County Department of Planning 

and Development may qualify for subsidies 

covering the full cost.

Help Available for Help Wanted Prior to the 
pandemic, video 
calls were a rarity

More information about the program is available by calling OhioMeansJobs Lucas County at 419-213-5627 (JOBS), by visiting the 

library website at toledolibrary.org/pcsforpeople, or by visiting the PCsForPeople website at pcsforpeople.org. Companies 

interested in donating used technology are encouraged to contact any of the participating organizations as well.
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Where will business-

es fi nd skilled work-

ers for their future 

needs? Th ere are al-

ternative routes to 

skill development 

that may not always 

be considered in the 

hiring process. Th is 

information can be 

found in a research 

study called Work-

ers Skilled through 

Alternative 

Routes, STARs (“Reach for the STARs: Th e 

Potential of America’s Hidden Talent Pool.” 

Published by Opportunity@Work and Accen-

ture, March 2020).

Th e study identifi ed the marketable talents 

of those that have a high school diploma 

and alternative training such as associate’s 

degrees, training programs / on-the-job 

learning, self-guided learning, and entrepre-

neurship. It recognizes that high-value, in-

demand skills are practiced by lower-wage 

workers on their jobs. Th ese people are the 

core of hidden talent in the workforce.

Being able to identify such people greatly in-

creases the labor resources and diversity in 

an economy that faces increasing demands 

for skilled workers. Such individuals have 

the potential to perform a diff erent role 

than they do now based on skills they have 

developed through alternative routes.

Th e Worker Skills Study indicates that every 

experienced worker has the potential to per-

form a diff erent role if they have successful-

ly demonstrated the skills required in their 

current role. Consider these workers for 

other roles in order to not miss out on hiring 

skilled talent. Th e study presented three key 

fi ndings that have implications for fi nding 

hidden talent.

Finding #1: Low-wage does not mean 

low skill.

Equating wage levels with skill levels often 

underestimates and undervalues low-wage 

workers’ skills and the potential to fi ll open 

positions employers need to be successful.

Finding #2: Th ere is a vast overlooked 

pool of talent.

Barriers such as four-year degree require-

ments and limiting access to roles in their 

companies hide a large and diverse talent 

pool.

Finding #3: Hidden talents have skills 

that are transferable

Hidden talents currently work in jobs with 

skill requirements suggesting they can per-

form a job in other, more advanced areas.

An analysis by LinkedIn shows that people 

can acquire relevant skills in many diff erent 

functions. For example there are more than 

3,000 pathways into the IT Support Special-

ist role and there are more than 2,500 path-

ways into the Inside Sales Specialist role.

Th ose with hidden talent could be leveraged 

to fi ll in-demand jobs if their hiring was 

based on their skills profi les. Th e most com-

mon alternative indicator of hidden talent is 

an associate’s degree or some college credit.

Th e following are ways to identify hidden 

talent when trying to fi ll positions in a tight 

labor market:

1. Shift to skills-based hiring and talent de-

velopment practices.

2. Open career pathways for those already 

inside your company.

3. Consider alternative experience sources 

such as courses, certifi cates, and on-the-job 

training experience.

4. Identify people’s employment experi-

ence commitment.

Finding Hidden Talent in Northwest Ohio’s Workforce

For more info about Workforce Update, contact drgaryjcorrigan@gmail.com. To see previous editions, please visit toledobiz.com/dashboard.html.

Projects by Cluster

Record Count

Project Cluster

 Advanced
Manufacturing

 Logistics and
Distribution

 Food Sciences
and Agriculture

 Shale Energy
and
Petrochemicals

 Automotive

 Biohealth

 Information
Services and
Software

Total Projects

65

Record Count

Total Projects

65
2424

1212
99

99

66
33 22

JOBSOHIO INVESTMENT - 4TH QUARTER 2020

2,977 Jobs
Created

11,559 Jobs
Retained

$955,411,355 Capital
Investment

525,000

550,000

575,000

600,000

625,000

650,000

675,000

A
V

G
 10

A
V

G
 11

A
V

G
 12

A
V

G
 13

A
V

G
 14

A
V

G
 15

A
V

G
 16

A
V

G
 17

A
V

G
 19

A
V

G
 2

0 (p
)

A
V

G
 18

TOTAL AVAILABLE WORKFORCE
AVERAGE 4TH QUARTER: NORTHWEST OHIO

AVG 2019

AVG 2020 (p
)

AVG 2018

AVG 2010

AVG 2011

AVG 2013

AVG 2015

AVG 2017

AVG 2012

AVG 2014

AVG 2016

15%

0%

3%

6%

9%

12%

20 (p
)

19181716151413121110

UNEMPLOYMENT RATE
AVERAGE 4TH QUARTER: NORTHWEST OHIO

Source: OhioLMI Source: OhioLMI

Gary J. Corrigan, 

Corrigan and 

Associates LLC

Th e most common 
alternative indicator 
of hidden talent is an 
associate’s degree or 
some college credit.

Northwest Ohio has talent. Additional resources are available to Ohio businesses by going to Search Talent on the OhioMeansJobs site and select from millions of resumes of 

candidates with specifi c skills and qualifi cations. Questions and requests, please refer to Communications@jfs.ohio.gov.
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Wood County Committee on Aging, Inc.
Mosser is nearing completion on the construction of 

the new Wood County Senior Center in Bowling Green 
for the Wood County Committee on Aging, Inc (WC-
COA). Duket Architects Planners served as architect for 
the $8 million project, which includes the construction 
of a 35,000 square foot facility including state-of-the-
art amenities like a full commercial kitchen, nine activ-
ity rooms, adult daycare facility, administration of  ces, 

and a full basement for storage. According to WCCOA, 
the new facility will also be completely accessible and 
ADA-compliant.

The new facility replaces the current Wood County Se-
nior Center, which was built in 1914 and added onto in the 
1950s and formerly served as Bowling Green’s Post Of-
 ce. In the future, the City of Bowling Green is consider-

ing the construction of a new municipal building on the 
site, maintaining its current facade.

A LOOK AT CONSTRUCTION 
PROJECTS IN OUR REGION

For information on submitting your company’s major projects to
Under Construction, email ahintz@toledobiz.com.Deadline is the 10th of the month preceding publication. All projects received by deadline will be considered.

First Tee - Lake Erie
Lathrop is working on First Tee - Lake Erie’s Dattilo Family Youth Lead-

ership Center on Hill Avenue near Reynolds Road in south Toledo. Sitting 
on 40 acres, the project – supported in part by ProMedica – includes an 
athletic  eld, a driving range, a large short game area, and a 15,000 square 
foot building with classrooms, gymnasium, games room, and shared of  ce 
space. The facility will also house the new Schoenrock Family Boys & Girls 
Club. Completion is expected this fall.

Fremont City Schools
Warner Mechanical Corporation - Plumbing & HVAC is providing services 

on the construction of a new high school for Fremont City Schools. Gilbane 
Building Company is serving as construction manager and Mosser Construc-
tion is serving as general contractor on the $49.5 million, 199,813 square foot 
project designed by The Design Architecture. J.M. Verostko provided engi-
neering services. Completion is scheduled for next January.

Village of Oak Harbor
Poggemeyer Design Group, Inc. is providing engineering services on the 

construction of the Veterans’ Park Path for the Village of Oak Harbor. The proj-
ect includes the construction of an approximately 0.6 mile, six-foot wide con-
crete path, concrete abutments for a pedestrian bridge, and related path and 
restoration work.

Toledo Lucas County Public Library
Buehrer Group Architecture & Engineering, Inc. is proving services on reno-

vations to the Toledo Lucas County Public Library’s Reynolds Corner branch.

Leipsic Local Schools
Technicon Design Group, Inc. in Ottawa is providing services on the con-

struction of a bus garage for Leipsic Local Schools.

For Advertising Info: For Advertising Info: 419.865.0972419.865.0972
Space Reservation: Space Reservation: 03.18.2103.18.21

COMING NEXT MONTH INCOMING NEXT MONTH IN

Show Our Readers How Your Company Can Help Show Our Readers How Your Company Can Help 
Them Better Prepare for the FutureThem Better Prepare for the Future
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Created to assist businesses in our region in finding outstanding legal talent
and reduce the outsourcing of legal work in all practice areas.

Recognizing some of our region’s HIGHLY CAPABLE attorneys who have 
earned the respect of their peers and clients.

Final Selection
Compiled and published 
with online support for 
practice area search.

Additional Qualifi ers
• Professional achievements

• Awards

• Recognitions

Nominations
Online submissions by peers* 
and clients*.

* Screened at submission

Selection Process

Eastman & Smith takes pride in its client satisfaction, reliability, innovation and creative 
approach to problem-solving, all designed to exceed the high expectations of its clients.

Gene A. Abercrombie

Graham A. Bluhm

John H. Boggs

Thomas A. Dixon

Thomas J. Gibney

Robert J. Gilmer, Jr.

Stu J. Goldberg

Joseph A. Gregg

Matthew D. Harper

Heidi N. Hartman

Reginald S. Jackson

Frank D. Jacobs

Carrie A. Johnson

David C. Krock

David L. Kuhl

Jared J. Lefevre

Lynn V. Luther

Fadi V. Nahhas

Adam S. Nightingale

James F. Nooney

David W. Nunn

Sarah E. Pawlicki

Michael W. Regnier

Steven D. Reinbolt

Breanne M. Rubin

Mark W. Sandretto

Carrie L. Urrutia

Linde Hurst Webb

Lane D. Williamson

James B. Yates

Congratulations to our friends and colleagues on their inclusion in “Who’s Who in Toledo Area Law.”

www.eastmansmith.com 419-241-6000
COLUMBUS | DETROIT | FINDLAY | TOLEDO

Gene A. Abercrombie

Eastman & Smith Ltd.

James C. Anderson

Spengler Nathanson PLL

Robert M. Anspach

Anspach Law

Brittany Asmus

Reminger

M. Scott Aubry

Shumaker, Loop & Kendrick, LLP

Janine T. Avila

Collier Law Group LLP

Chad R. Baker

Baker Law, Ltd.

John C. Barron

Shumaker, Loop & Kendrick, LLP

Jenifer A. Belt

Shumaker, Loop & Kendrick, LLP
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Graham A. Bluhm

Eastman & Smith Ltd.

John H. Boggs

Eastman & Smith Ltd.

James E. Brazeau

RCO Law

Michael M. Briley

Shumaker, Loop & Kendrick, LLP

Cheri A. Budzynski

Shumaker, Loop & Kendrick, LLP

John H. Burson

Shumaker, Loop & Kendrick, LLP

Amy L. Butler

FisherBroyles, LLP

Anthony J. Calamunci

FisherBroyles, LLP

A. Thomas Christensen

Marshall & Melhorn LLC

William J. Clemens

Shumaker, Loop & Kendrick, LLP

Steven P. Collier

Collier Law Group LLP

Cary R. Cooper

Marshall & Melhorn LLC

Ronald M. Cooperman

Weber & Sterling, LLC

John Czarnecki

Spengler Nathanson PLL

Gregory B. Denny

Bugbee & Conkle, LLP

Joshua Didion

Semro Henry & Barga, Ltd.

Thomas P. Dillon

Shumaker, Loop & Kendrick, LLP

Thomas A. Dixon

Eastman & Smith Ltd.

Brandi L. Doniere

Brouse McDowell

Richard F. Ellenberger

Anspach Law

Gregg W. Emch

MacMillan Sobanski & Todd, LLC

Janis E. Foley

Shumaker, Loop & Kendrick, LLP

Craig F. Frederickson

Frederickson, Heintschel & King Co., LPA

Patricia B. Fugee

FisherBroyles, LLP

Sharon M. Fulop

Shumaker, Loop & Kendrick, LLP

Jack G. Fynes

Shumaker, Loop & Kendrick, LLP

Henry J. Geha III

Marshall & Melhorn LLC

Thomas M. George

RCO Law

Thomas J. Gibney

Eastman & Smith Ltd.

Robert J. Gilmer Jr.

Eastman & Smith Ltd.

Stu J. Goldberg

Eastman & Smith Ltd.

Michael A. Gonzalez

Marshall & Melhorn LLC

William H. Gosline

Shumaker, Loop & Kendrick, LLP

Joseph A. Gregg

Eastman & Smith Ltd.

Carl E. Habekost

Bugbee & Conkle, LLP

Matthew D. Harper

Eastman & Smith Ltd.

Heidi N. Hartman

Eastman & Smith Ltd.

Stephen D. Hartman

Spengler Nathanson PLL

Denise M. Hasbrook

Roetzel & Andress, LPA

Douglas G. Haynam

Shumaker, Loop & Kendrick, LLP

Phillip Heebsh

Roetzel & Andress, LPA

Michael Henry

Semro Henry & Barga, Ltd.

John W. Hilbert

Shumaker, Loop & Kendrick, LLP

Stephen House

Rohrbachers Cron Manahan Trimble & 

Zimmerman Co., LPA

David R. Hudson

Reminger

James H. Irmen

Marshall & Melhorn LLC

Reginald S. Jackson

Eastman & Smith Ltd.

Frank D. Jacobs

Eastman & Smith Ltd.

James R. Jeff ery

Spengler Nathanson PLL

ATTORNEYS AT LAW
419-893-3360

PROBATE;

ESTATE PLANNING;

TAX LAW;

BUSINESS & CORPORATE LAW;

FARMING / BUSINESS
SUCCESSION PLANNING;

CHARITABLE, GIFT &
FOUNDATION PLANNING;

WEALTH TRANSFER;

GUARDIANSHIPS

ROBERT V. STERLING
bsterling@ws-law.net

DENNIS P. WILLIAMS
dwilliams@ws-law.net
OSBA certifi ed specialist in

Estate Planning, Trust & Probate Law

STEPHEN S. KELLER
skeller@ws-law.net

OSBA certifi ed specialist in

Estate Planning, Trust & Probate Law

RONALD M. COOPERMAN
rcooperman@ws-law.net

STEVEN J. POTURALSKI
spoturalski@ws-law.net
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Carrie A. Johnson

Eastman & Smith Ltd.

Stephen S. Keller

Weber & Sterling, LLC

Richard M. Kerger

Kerger Law Firm

Taylor Knight

Reminger

Gerald R. Kowalski

Spengler Nathanson PLL

Michelle L. Kranz

Zoll & Kranz, LLC

David C. Krock

Eastman & Smith Ltd.

Timothy D. Krugh

RCO Law

David L. Kuhl

Eastman & Smith Ltd.

Jared J. Lefevre

Eastman & Smith Ltd.

Lynn V. Luther

Eastman & Smith Ltd.

David J. Mack

Shumaker, Loop & Kendrick, LLP

Richard S. MacMillan

MacMillan Sobanski & Todd, LLC

Catherine B. Martineau

MacMillan Sobanski & Todd, LLC

Janelle M. Matuszak

Bugbee & Conkle, LLP

Timothy C. McCarthy

Shumaker, Loop & Kendrick, LLP

Michael S. McGowan

Shumaker, Loop & Kendrick, LLP

Jennifer A. McHugh

Spengler Nathanson PLL

Michael S. Messenger

RCO Law

Vincent S. Mezinko

RCO Law

Andrew W. Miller

Brouse McDowell

J. Douglas Miller

Shumaker, Loop & Kendrick, LLP

Russell Miller

Rohrbachers Cron Manahan Trimble & 

Zimmerman Co., LPA

J. Peter Millon

Spengler Nathanson PLL

Mark Mockensturm

Mockensturm Ltd.

Martin E. Mohler

Mohler Law, Ltd.

James M. Morton

Anspach Law

Fadi V. Nahhas

Eastman & Smith Ltd.

Scott D. Newsom

Shumaker, Loop & Kendrick, LLP

Adam S. Nightingale

Eastman & Smith Ltd.

James F. Nooney

Eastman & Smith Ltd.

Suzanne Belot Norton

Marshall & Melhorn LLC

David W. Nunn

Eastman & Smith Ltd.

Thomas W. Palmer

Marshall & Melhorn LLC

Jerome R. Parker

Gressley, Kaplin & Parker LLP

Douglas V. Pavelko

MacMillan Sobanski & Todd, LLC

Sarah E. Pawlicki

Eastman & Smith Ltd.

Gregg A. Peppel

Turley, Peppel & Christen LLC

Steven V. Poturalski

Weber & Sterling, LLC

Paul A. Radon

Barkan & Robon, Ltd.

Michael W. Regnier

Eastman & Smith Ltd.

Steven D. Reinbolt

Eastman & Smith Ltd.

Russell R. Miller
Rohrbachers Cron Manahan 
Trimble & Zimmerman Co., LPA

Business / Corporate, Real Estate, 
Estate Planning

(419) 248-2600
rmiller@rcmtz.com

View online at: www.ToledoLawFirms.com

BANKRUPTCY / CREDITORS’ RIGHTSBANKRUPTCY / CREDITORS’ RIGHTS

Matthew D. HarperMatthew D. Harper
Eastman & Smith, LTDEastman & Smith, LTD

Jared J. LefevreJared J. Lefevre
Eastman & Smith, LTDEastman & Smith, LTD

Mark W. SandrettoMark W. Sandretto
Eastman & Smith, LTDEastman & Smith, LTD

BUSINESS / CORPORATEBUSINESS / CORPORATE

Graham A. BluhmGraham A. Bluhm
Eastman & Smith, LTDEastman & Smith, LTD

John H. BoggsJohn H. Boggs
Eastman & Smith, LTDEastman & Smith, LTD

Carrie A. JohnsonCarrie A. Johnson
Eastman & Smith, LTDEastman & Smith, LTD

David L. KuhlDavid L. Kuhl
Eastman & Smith, LTDEastman & Smith, LTD

David C. KrockDavid C. Krock
Eastman & Smith, LTDEastman & Smith, LTD

Jared J. LefevreJared J. Lefevre
Eastman & Smith, LTDEastman & Smith, LTD

Russell R. MillerRussell R. Miller
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Fadi V. NahhasFadi V. Nahhas
Eastman & Smith, LTDEastman & Smith, LTD

Breanne M. RubinBreanne M. Rubin
Eastman & Smith, LTDEastman & Smith, LTD

BUSINESS LITIGATIONBUSINESS LITIGATION

Reginald S. Jackson, Jr.Reginald S. Jackson, Jr.
Eastman & Smith, LTDEastman & Smith, LTD

Matthew D. HarperMatthew D. Harper
Eastman & Smith, LTDEastman & Smith, LTD

Adam S. NightingaleAdam S. Nightingale
Eastman & Smith, LTDEastman & Smith, LTD

J. Mark TrimbleJ. Mark Trimble
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA
BUSINESS SUCCESSION PLANNINGBUSINESS SUCCESSION PLANNING

Stephen S. Keller, Esq.Stephen S. Keller, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

Steven J. PoturalskSteven J. Poturalsk
Weber & Sterling, LLCWeber & Sterling, LLC

Dennis P. WilliamsDennis P. Williams
Weber & Sterling, LLCWeber & Sterling, LLC

CHARITABLE TAX PLANNINGCHARITABLE TAX PLANNING

Robert V. SterlingRobert V. Sterling
Weber & Sterling, LLCWeber & Sterling, LLC

CIVIL LITIGATION & APPEALSCIVIL LITIGATION & APPEALS

Stephen HouseStephen House
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Todd ZimmermanTodd Zimmerman
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA
COMMERCIAL LAWCOMMERCIAL LAW

Graham A. BluhmGraham A. Bluhm
Eastman & Smith, LTDEastman & Smith, LTD

COMMERCIAL LITIGATIONCOMMERCIAL LITIGATION

Robert J. Gilmer, Jr.Robert J. Gilmer, Jr.
Eastman & Smith, LTDEastman & Smith, LTD

J. Mark TrimbleJ. Mark Trimble
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA
CONSTRUCTION LAWCONSTRUCTION LAW

Gene A. AbercrombieGene A. Abercrombie
Eastman & Smith, LTDEastman & Smith, LTD

James B. YatesJames B. Yates
Eastman & Smith, LTDEastman & Smith, LTD

CONSTRUCTION LITIGATIONCONSTRUCTION LITIGATION

Matthew D. HarperMatthew D. Harper
Eastman & Smith, LTDEastman & Smith, LTD

J. Mark TrimbleJ. Mark Trimble
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA
EMPLOYEE BENEFITS & EMPLOYEE BENEFITS & 
EXECUTIVE COMPENSATIONEXECUTIVE COMPENSATION

Lynn V. LutherLynn V. Luther
Eastman & Smith, LTDEastman & Smith, LTD

EMPLOYMENT & LABOREMPLOYMENT & LABOR

Heidi N. HartmanHeidi N. Hartman
Eastman & Smith, LTDEastman & Smith, LTD

Thomas J. GibneyThomas J. Gibney
Eastman & Smith, LTDEastman & Smith, LTD

Lynn V. LutherLynn V. Luther
Eastman & Smith, LTDEastman & Smith, LTD

Sarah E. PawlickiSarah E. Pawlicki
Eastman & Smith, LTDEastman & Smith, LTD

Carrie L. UrrutiaCarrie L. Urrutia
Eastman & Smith, LTDEastman & Smith, LTD

James B. YatesJames B. Yates
Eastman & Smith, LTDEastman & Smith, LTD

ENVIRONMENTALENVIRONMENTAL

Joseph A. GreggJoseph A. Gregg
Eastman & Smith, LTDEastman & Smith, LTD

David W. NunnDavid W. Nunn
Eastman & Smith, LTDEastman & Smith, LTD

ENVIRONMENTAL LITIGATIONENVIRONMENTAL LITIGATION

Joseph A. GreggJoseph A. Gregg
Eastman & Smith, LTDEastman & Smith, LTD

ESTATE PLANNING & PROBATEESTATE PLANNING & PROBATE

John H. BoggsJohn H. Boggs
Eastman & Smith, LTDEastman & Smith, LTD

Ronald M. CoopermanRonald M. Cooperman
Weber & Sterling, LLCWeber & Sterling, LLC

Frank D. JacobsFrank D. Jacobs
Eastman & Smith, LTDEastman & Smith, LTD

Stephen S. Keller, Esq.Stephen S. Keller, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

David C. KrockDavid C. Krock
Eastman & Smith, LTDEastman & Smith, LTD

Steven V. PoturalskiSteven V. Poturalski
Weber & Sterling, LLCWeber & Sterling, LLC

Robert V. Sterling, Esq.Robert V. Sterling, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

Dennis P. Williams, Esq.Dennis P. Williams, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

Linde Hurst WebbLinde Hurst Webb
Eastman & Smith, LTDEastman & Smith, LTD

Lane D. WilliamsonLane D. Williamson
Eastman & Smith, LTDEastman & Smith, LTD

HEALTHCAREHEALTHCARE

David L. KuhlDavid L. Kuhl
Eastman & Smith, LTDEastman & Smith, LTD

Steven D. ReinboltSteven D. Reinbolt
Eastman & Smith, LTDEastman & Smith, LTD

Breanne M. RubinBreanne M. Rubin
Eastman & Smith, LTDEastman & Smith, LTD

IMMIGRATIONIMMIGRATION

Thomas A. DixonThomas A. Dixon
Eastman & Smith, LTDEastman & Smith, LTD

Fadi V. NahhasFadi V. Nahhas
Eastman & Smith, LTDEastman & Smith, LTD

INSURANCEINSURANCE

Stu GoldbergStu Goldberg
Eastman & Smith, LTDEastman & Smith, LTD

Stephen HouseStephen House
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Matthew RohrbachersMatthew Rohrbachers
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

J. Mark TrimbleJ. Mark Trimble
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Todd ZimmermanTodd Zimmerman
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA
INTELLECTUAL PROPERTYINTELLECTUAL PROPERTY

Carrie A. JohnsonCarrie A. Johnson
Eastman & Smith, LTDEastman & Smith, LTD

PROBATE & ESTATE PLANNINGPROBATE & ESTATE PLANNING

Ronald M. CoopermanRonald M. Cooperman
Weber & Sterling, LLCWeber & Sterling, LLC

Stephen S. Keller, Esq.Stephen S. Keller, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

Steven V. PoturalskiSteven V. Poturalski
Weber & Sterling, LLCWeber & Sterling, LLC

Robert V. SterlingRobert V. Sterling
Weber & Sterling, LLCWeber & Sterling, LLC

Dennis P. WilliamsDennis P. Williams
Weber & Sterling, LLCWeber & Sterling, LLC

PRODUCT LIABILITYPRODUCT LIABILITY

Stu GoldbergStu Goldberg
Eastman & Smith, LTDEastman & Smith, LTD

Michael W. RegnierMichael W. Regnier
Eastman & Smith, LTDEastman & Smith, LTD

Mark W. SandrettoMark W. Sandretto
Eastman & Smith, LTDEastman & Smith, LTD

PROFESSIONAL LIABILITY / PROFESSIONAL LIABILITY / 
MALPRACTICEMALPRACTICE

Robert J. Gilmer, Jr.Robert J. Gilmer, Jr.
Eastman & Smith, LTDEastman & Smith, LTD

James F. NooneyJames F. Nooney
Eastman & Smith, LTDEastman & Smith, LTD

Michael W. RegnierMichael W. Regnier
Eastman & Smith, LTDEastman & Smith, LTD

REAL ESTATEREAL ESTATE

Gene A. AbercrombieGene A. Abercrombie
Eastman & Smith, LTDEastman & Smith, LTD

Russell R. MillerRussell R. Miller
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Steven V. PoturalskiSteven V. Poturalski
Weber & Sterling, LLCWeber & Sterling, LLC

Steven D. ReinboltSteven D. Reinbolt
Eastman & Smith, LTDEastman & Smith, LTD

Lane D. WilliamsonLane D. Williamson
Eastman & Smith, LTDEastman & Smith, LTD

Linde Hurst WebbLinde Hurst Webb
Eastman & Smith, LTDEastman & Smith, LTD

TAXTAX

Ronald M. CoopermanRonald M. Cooperman
Weber & Sterling, LLCWeber & Sterling, LLC

David C. KrockDavid C. Krock
Eastman & Smith, LTDEastman & Smith, LTD

Steven V. PoturalskiSteven V. Poturalski
Weber & Sterling, LLCWeber & Sterling, LLC

Dennis P. Williams, Esq.Dennis P. Williams, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

TRIAL PRACTICETRIAL PRACTICE

James F. NooneyJames F. Nooney
Eastman & Smith, LTDEastman & Smith, LTD

WHITE COLLAR CRIME & WHITE COLLAR CRIME & 
INVESTIGATIONSINVESTIGATIONS

Reginald S. Jackson, Jr.Reginald S. Jackson, Jr.
Eastman & Smith, LTDEastman & Smith, LTD

Adam S. NightingaleAdam S. Nightingale
Eastman & Smith, LTDEastman & Smith, LTD

WORKERS’ COMPENSATIONWORKERS’ COMPENSATION

Thomas A. DixonThomas A. Dixon
Eastman & Smith, LTDEastman & Smith, LTD

Thomas J. GibneyThomas J. Gibney
Eastman & Smith, LTDEastman & Smith, LTD

Sarah E. PawlickiSarah E. Pawlicki
Eastman & Smith, LTDEastman & Smith, LTD

Carrie L. UrrutiaCarrie L. Urrutia
Eastman & Smith, LTDEastman & Smith, LTD
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Cynthia L. Rerucha

Shumaker, Loop & Kendrick, LLP

Joseph A. Rideout

Shumaker, Loop & Kendrick, LLP

H. Buswell Roberts

Collier Law Group LLP

Marvin A. Robon

Barkan & Robon, Ltd.

Matthew Rohrbacher

Rohrbachers Cron Manahan Trimble & 

Zimmerman Co., LPA

James I. Rothschild

Shumaker, Loop & Kendrick, LLP

Breanne M. Rubin

Eastman & Smith Ltd.

Mark W. Sandretto

Eastman & Smith Ltd.

Timothy J. Semro

Semro Henry & Barga, Ltd.

Rebecca E. Shope

Shumaker, Loop & Kendrick, LLP

Gregory S. Shumaker

Shumaker, Loop & Kendrick, LLP

Jean Ann S. Sieler

RCO Law

Peter R. Silverman

Shumaker, Loop & Kendrick, LLP

Sarah K. Skow

Spengler Nathanson PLL

Steven R. Smith

Collier Law Group LLP

Mark J. Sobanski

MacMillan Sobanski & Todd, LLC

Nicholas T. Stack

Shumaker, Loop & Kendrick, LLP

Stephen J. Stanford

RCO Law

Robert V. Sterling

Weber & Sterling, LLC

Joan C. Szuberla

Spengler Nathanson PLL

Stephen Szuch

Spengler Nathanson PLL

Louis E. Tosi

Shumaker, Loop & Kendrick, LLP

J. Mark Trimble

Rohrbachers Cron Manahan Trimble & 

Zimmerman Co., LPA

Robert C. Tucker

RCO Law

Tony A. Turley

Turley, Peppel & Christen LLC

Carrie L. Urrutia

Eastman & Smith Ltd.

Craig J. Van Horsten

RCO Law

Gregory H. Wagoner

Shumaker, Loop & Kendrick, LLP

Mark Wagoner

Shumaker, Loop & Kendrick, LLP

Richard S. Walinski

Brouse McDowell

Carasusana B. Wall

Zoll & Kranz, LLC

David F. Waterman

Shumaker, Loop & Kendrick, LLP

Linde Hurst Webb

Eastman & Smith Ltd.

Kenneth J. White

Marshall & Melhorn LLC

Julia Smith Wiley

RCO Law

Dennis P. Williams

Weber & Sterling, LLC

Lane D. Williamson

Eastman & Smith Ltd.

Patricia Wise

Spengler Nathanson PLL

Rickard E. Wolff 

Spengler Nathanson PLL

James B. Yates

Eastman & Smith Ltd.

Thomas S. Zaremba

Roetzel & Andress, LPA

Mechelle Zarou

Shumaker, Loop & Kendrick, LLP

Todd Zimmerman

Rohrbachers Cron Manahan Trimble & 

Zimmerman Co., LPA

Marguerite E. Zinz

Brouse McDowell

David W. Zoll

Zoll & Kranz, LLC

J. Mark Trimble
Rohrbachers Cron Manahan 
Trimble & Zimmerman Co., LPA

Civil Litigation; Insurance Defense Law; 
Commercial and Construction Litigation

(419) 248-2600
j.mtrimble@rcmtz.com

Call 419-865-0972 
for info on the next
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• Mental Health Assessment and
 Counseling for Youth and Adults
  – Anxiety & Depression
  – Grief & Bereavement
  – Stress Management
  – Anger Management
  – Relationship and Family Dynamics
  – Trauma
  – Abuse & Neglect Treatment
• Case Management
• Psychiatric Services
• Psychological Services
• Vocational Rehabilitation & Career           
 Services
• Telehealth Services
• Primary Care
• Mental Health Day Treatment
• Employee Assistance Program (EAP)

• Substance Use Disorder
 Treatment
  – Assessment and Individual   
         Counseling
  – Ambulatory Detoxification
  – Inpatient Withdrawal   
         Management
  – Medication-Assisted Treatment
  – Intensive Outpatient  Group         
     Programming
  – Residential Treatment
  – Prevention Services
• Developmental & Behavioral
 Services
  – ADHD
  – Autism Spectrum Disorder
  – Learning and Language
     Disabilities
      – ABA Clinic

Everyone needs help sometimes!

Adult, Youth and
Family Services

419.475.4449
www.harbor.org

Tele
appointments 
also available!

Published twice a month, Published twice a month, Credit Credit 
WatchWatch will provide invaluable  will provide invaluable 
help to your Credit Department. help to your Credit Department. 
It identifi es area companies— It identifi es area companies— 
including customers, suppliers, including customers, suppliers, 
and competitors—that have been and competitors—that have been 
sued by other businesses or have sued by other businesses or have 
fi led bankruptcy.fi led bankruptcy.

Visit toledobiz.com/publications.html for info

DON'TDON'T
KEEP YOURKEEP YOUR

CREDITCREDIT
DEPARTMENTDEPARTMENT

IN THEIN THE

DARK!DARK!

Area Mental Health Services Providers
Listed by Provider Name

Published 03-21; List includes only those Mental Health Services Providers that responded by deadline

# of Area 
Locations

Non-Profit / 
For Profit

Top Local  
Officer / Title

Services Provided
Diagnostic 

Assessment

Workman’s  

Comp
EAP

Medication 

Management

Individual  

Therapy

Group  

Therapy

Medicated 

Assistance 

Treatment

Case  

Management
Inpatient Outpatient

Harbor
Toledo

10 Non-Profit
Donna Jablonski, 

President / CEO
Y Y Y Y Y Y Y Y — Y

Lutheran Social Services of NW Ohio
Toledo

10 Non-Profit
Terri Rodriguez, 

CEO
— — Y — Y Y — — — Y

Midwest Detox and Recovery Center
Maumee

3 For Profit
Matt Bell, 

CEO
Y — — Y Y Y Y Y Y Y

New Concepts
Toledo

2 Non-Profit
Janice Edwards, MBA, 

Executive Director
Y Y — Y Y Y Y Y — Y

Pathways Counseling Center, Inc.
Ottawa

1 Non-Profit
Donna Konst, 

Executive Director
Y — Y — Y Y Y Y — Y

A Renewed Mind
Toledo

11 Non-Profit
Matthew D. Rizzo, 

CEO / President
Y Y Y Y Y Y Y Y Y Y

Stresscare Behavioral Health, Inc.
Toledo

1 For Profit
Glenn I. Swimmer, Ph.D, 

President
Y Y Y — Y Y — — — Y

Zepf Center
Toledo

14 Non-Profit
Deb Flores, 

CEO
Y — — Y Y Y Y Y Y Y

Steve Durbin has been named presi-
dent of Telamon Construction Inc., as re-
cently announced by Brian R. Geffe, P.E., 
president / CEO of The Mosser Group.

Durbin most recently held the po-
sition of project manager with Mosser 

Construction, a subsidiary of The Moss-
er Group. He earned his degree in me-
chanical engineering from Terra Techni-
cal College and brings over 22 years of 
industry experience including negotiated 
private work and design/build.

Specializing in commercial, industri-
al, medical, and institutional construc-
tion, Telamon Construction is located 
in Sandusky and according to the com-
pany, has been providing clients qual-
ity construction on a merit shop basis 

since 1989.
The Mosser Group is the parent com-

pany of Telamon Const ruct ion, Inc. 
and other affiliated companies, provid-
ing construction services to northwest 
Ohio.

The Mosser Group names new president of Telamon
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ATTORNEYS
Eastman & Smith Ltd.• 

Rohrbachers Cron Manahan • 

Trimble & Zimmerman Co., L.P.A.

Weber & Sterling L.L.C.• 

AUTO AND TRUCK DEALERS
Coppus Motors• 

COMMUNITY RESOURCES
NORED• 

Owens Community College• 

Regional Growth Partnership (RGP)• 

CONSTRUCTION
A.A. Boos & Sons, Inc.• 

Buck Brothers Asphalt Paving & Concrete• 

Civil & Environmental Consultants• 

IPS• 

Lathrop• 

Mosser Construction, Inc.• 

Quality Overhead Door• 

RMF Nooter• 

Rudolph Libbe Group• 

FINANCIAL – ACCOUNTING
Clark Schaefer Hackett• 

Gilmore Jasion Mahler, Ltd.• 

FINANCIAL – LENDING
Cooperative Business Services, LLC• 

Citizens National Bank• 

Croghan Colonial Bank• 

Directions Credit Union• 

Farmers and Merchants State Bank• 

Fifth Third Bank• 

PNC Bank• 

Toledo-Lucas County Port Authority• 

INDUSTRIAL
Architectural & Industrial Metal • 

Finishing Company

Aries Engineering- Hypercyl.com• 

Axis Engineering• 

Bohl• 

Forklift of Toledo• 

Interlink Technologies• 

IPS• 

Matrix Technologies• 

Miami Industrial Trucks• 

S.A. Comunale• 

Service Spring Corporation• 

Taylor Material Handling & Conveyor• 

Towlift• 

T&S Tool & Supply Co Inc.• 

Wilson Barrett• 

INFORMATION TECHNOLOGY
Amplex Internet• 

Buckeye Broadband• 

Interlink Technologies• 

INSURANCE & EMPLOYEE BENEFITS
The Ashley Group• 

First Insurance Group• 

SDC- Superior Dental Care• 

LEADERSHIP, COACHING & STRATEGY
Vistage – Strategy Execution Advisors• 

MARKETING & SALES
Toledo Business Journal• 

MEETINGS & BANQUETS
Sauder Village• 

PHILANTHROPY
Greater Toledo Community Foundation• 

REAL ESTATE
A.A. Green Realty, Inc.• 

DiSalle Real Estate• 

Miller Diversifi ed Realty• 

NAI Harmon Group• 

SECURITY
Continental Secret Service Bureau• 

SENIOR LIVING COMMUNITIES
Genacross Lutheran Service• 

TITLE COMPANIES
AREA Title Agency• 

Chicago Title• 

Louisville Title• 

Midland Title• 

WEALTH MANAGEMENT
Bollin Wealth Management• 

Croghan Trusts and Investment Services• 

Premier Bank Wealth Management• 

Find these companies online at

call 419.865.0972 for more info
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I AM CEC

Deanna M. Bobak, MBA, MS
Project Manager, Employee-Owner 

I’m passionate about solving the water quality challenges  
my clients face. And every one of my colleagues is just as  
passionate about what they do, too. As employee-owners,  
it’s never about ‘me,’ it’s always ‘we.’ We are all on Team  
Toledo for our clients.”

“
“

CEC | Toledo | Celebrating 10 years of client-first service.    
4841 Monroe Street | Toledo, OH | (419) 724-5281

We Own It   Find out how at cecinc.com/Toledo..™

2648_cec_print_quarterpage_5x6.75_g.indd   2 3/1/21   10:44 AM

$1.8M Library Square project nearing completion
Construction is nearing completion on 

Library Square, according to Toledo-based 
commercial real estate development com-
pany Crane Development Ltd. According to 
the Crane, the $1.8 million project is trans-
forming four blighted, three-story buildings 
across from the Toledo Lucas County Public 
Library Main Branch into a vibrant, mixed-
use corridor at 909-915 Madison Avenue with 
10 brand new apartments and four new com-
mercial storefronts. The units are now avail-
able for lease, with project completion expect-
ed by the end of March 2021.

Crane Development, led by principals Mat-
thew Rubin and Julia Randles, acquired the 
distressed properties in 2019 and leveraged 
the area’s Opportunity Zone designation to 
raise funds from private investors to support 
the project. Library Square’s construction 
loan was provided by State Bank, and the City 
of Toledo provided funding through the US 
EPA Assessment Grant and Business Incen-
tive Grant (BIG) programs. Library Square 
also qualifi ed to receive the Ohio Oppor-
tunity Zone Tax Credit. Randles Company 
LLC, a certifi ed Ohio women-owned business 

enterprise construction fi rm, is the construc-
tion manager.

Library Square, according to Rubin and 
Randles, offers a charming, walkable urban 
experience in an up-and-coming area be-
tween three downtown landmarks – the Hy-
lant Building, SSOE world headquarters, and 
the Main Branch Library.

The upper fl oors of 909-913 Madison con-
sist of six two-bedroom, two-bathroom, walk-
up loft apartments. Each will have clean, 
modern fi nishes, exposed brick walls, in-unit 
washer and dryer, stainless steel kitchen appli-
ances, energy effi cient fi xtures, balconies fac-
ing a private courtyard, and on-site parking.

The upper fl oors of 915 Madison offer 
four original studio apartments with a fresh 
facelift and modernized mechanical systems, 
highlighted by original cast-iron sinks, case-
work, bathroom tile, and refurbished hard-
wood fl oors.

Each of the four fi rst-fl oor commercial 
units is approximately 1,000 square feet. 
Two units have been leased and the other two 
units are available for restaurant, offi ce, and 
retail tenants.

Rendering of the Library Square project in downtown Toledo.

The project consists of 10 new apartments and four new commercial storefronts

Published twice a month, Credit Watch will provide invaluable help to your business.
It identifi es area companies – including customers, suppliers, competitors, and others – that 
are involved in litigation, liens, bankruptcy, and other legal actions.

For more information, please scan the barcode or visit www.toledobiz.com
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GenacrossLutheranServices.org

2001 Perrysburg Holland Road
Holland, Ohio 43528

419.861.5634

131 N. Wheeling Street
Toledo, Ohio 43605

419.724.1841

1036 S. Perry Street
Napoleon, Ohio 43545

419.592.1688

For information on our in-home 
health services, please call:

419.724.1827 

  

EXPERIENCE.
QUALITY. CARE. 

# Living Units / 

Beds

Year Built / 

Updated
Owner / Administrator

Community Class* / 

Type

Age Minimum / 

Average

Services Include†

24 RAC 24 RN 24 LPN 24 ERS T S P PALU

Fairlawn Retirement Community
407 E Lutz Rd · ARCHBOLD

284 1964/2013 Fairlawn
IL, AL, MC, STR, LTC / 

Non-Profi t
65/82 Y Y Y Y Y — Y◊ Y

Trilogy- The Willows at Bellevue
101 Auxiliary Dr · BELLEVUE

99 2008 Trilogy Health Services, LLC
I, AL, SNF, MC, IL, LTC / 

For Profi t
N/A / 82 Y — Y Y Y — Y◊ Y

Bowling Green Manor
1021 W Poe Rd · BOWLING GREEN

98 1976 / 2019
HCF Management, Inc. / 

Brooke Harrison, LNHA

SNF / 

For Profi t
18 / 75 Y Y Y Y Y◊ Y◊ Y◊ —

Wood Haven Health Care
1965 E Gypsy Lane Rd · BOWLING GREEN

93 1971 / 2017
Wood Co. Bd. of Commissioners / 

Jeff  Orlowski, LNHA

SNF / 

Non-Profi t
18 / 82 Y Y Y Y Y — Y◊ 29/93

Primrose Retirement Communities
8580 Twp Rd 237 · FINDLAY

80 2007
Primrose Retirement Communities / 

April Mangett, Exec Dir

I, AL / 

For Profi t
55 / 85 Y — Y Y Y — Y Y

Elmwood Assisted Living & Skilled Nursing of Fremont
1545 Fangboner Rd · FREMONT

127 1998 / 2014
Kathy Hunt, LNHA, CEO / 

Amanda Luhring

AL, SNF, MC / 

For Profi t
i.n.a. / 82 Y Y Y Y Y — Y Y

Trilogy- Valley View Health Campus
1247 N River Rd · FREMONT

60 2005 / 2018 Trilogy Health Services, LLC
AL, SNF / 

For Profi t
N/A / 79 Y Y Y Y Y — — Y

Trilogy- Genoa Retirement Village
300 Cherry St · GENOA

164 2006 Trilogy Health Services, LLC
AL, SNF / 

For Profi t
N/A / 82 Y Y Y Y Y — — Y

Genacross Lutheran Services- Wolf Creek Campus
2001 Perrysburg-Holland Rd · HOLLAND

279 1997 / 2010
Genacross Lutheran Services / 

Martin Jan, Exec. Dir.

IL, AL, SNF, Rehab, LTC / 

Non-Profi t
N/A / IL:62 AL: 87 Y Y Y Y Y Y◊ Y◊ Y

Otterbein Marblehead SeniorLife Community
9400 N Shore Blvd · LAKESIDE-MARBLEHEAD

109 1995 / 2018
Otterbein SeniorLife / 

Jen Lenthe, LNHA, Exec Dir

I, AL, SNF / 

Non-Profi t
55 / 85 Y Y Y Y Y Y Y Y

Trilogy- The Meadows of Leipsic
901 E Main St · LEIPSIC

132 2006 Trilogy Health Services, LLC
I, AL, SNF / 

For Profi t
N/A / 79 Y Y Y Y Y — Y Y

Genacross Lutheran Services- Napoleon Campus
1036 S Perry St · NAPOLEON

147 1985-2001 / 2017
Genacross Lutheran Services / 

Jessica Kirkendall, Exec Dir

IL, AL, SNF, Rehab, LTC / 

Non-Profi t
N/A / 86 Y Y Y Y Y — Y◊ Y

Trilogy- Briar Hill Health Campus
600 Sterling Dr · NORTH BALTIMORE

104 2007 / 2018 Trilogy Health Services, LLC
AL, ALMW, STR, LTR, SNF, MC /

For Profi t
N/A / 79 Y Y Y Y Y — — Y

Otterbein Pemberville SeniorLife Community
20311 Pemberville Rd · PEMBERVILLE

184 1981 / 1995
Otterbein SeniorLife / 

Denice Day, Exec Dir

I, AL, SNF / 

Non-Profi t
55 / 85 Y Y Y Y Y — Y Y

Area Senior Living Communities
SORTED BY CITY, THEN BY NUMBER OF LIVING UNITS/BEDS
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…continued on page 28

Published 03-21; List includes only those SNF / Rehabilitation facilities that responded by deadline; i.n.a. = information not available; * Community Class Abbreviations: MC = Memory Care, CMC = Complex Memory Care, PT = Physical Therapy, OC Occupational Therapy;

** Therapy Services Abbreviations: PT=Physical Therapy, OT=Occupational Therapy, ST= Speech Therapy, RT=Respiratory Therapy, PRN=As Needed, ORTHO=Orthopedics; † N:P = Nurse: Patient Ratio, S:P Day = Staff : Patient ratio Day, S:P N = Staff : Patient ratio Night,

#SU = # of Shared Units, #PU = # of Private Units, OSP = On-Site Physician, NPO = Nurse Practitioner on Staff , T = Transportation, S = Smoking; ◊ Restrictions apply; check with community for details

Senior Living Communities …continued from page 26

# Living Units / 

Beds

Year Built / 

Updated
Owner / Administrator

Community Class* / 

Type

Age Minimum / 

Average

Services Include†

24 RAC 24 RN 24 LPN 24 ERS T S P PALU

The Waterford at Levis Commons
7100 S Wilkinson Way · PERRYSBURG

146 2009 / 2014
Capital Senior Living / 

Heather Barnhiser, Exec Dir

I, AL / 

For Profi t
IL: 62 / 85; AL: NA / 85 Y — Y Y Y — Y Y

Louisiana House
129 Dr. McAuley’s Ct · PERRYSBURG

132 1980 / Continuous
Jill Schumacher, 

Admin

IL / 

Non-Profi t
62 / i.n.a. — — — — — — Y◊ —

Perrysburg Commons Retirement Community
10542 Fremont Pike · PERRYSBURG

113 1977 / Continuous ProMedica Senior Care
Ind / 

Non-Profi t
N/A / 85 Y — Y Y Y Y◊ Y —

Kingston Residence of Perrysburg
333 E Boundary St · PERRYSBURG

89 1997 / 2018
Kingston HealthCare / 

Karen Burnard, Exec Dir

AL, MC, SNF / 

For Profi t
N/A / 85 Y Y Y Y Y — Y Y

Kingston Residence of Sylvania
4125 King Rd · SYLVANIA

149 2001 / 2015 / 2018
Kingston HealthCare Co. / 

Dawn Ferguson, Exec Dir

AL, MC / 

For Profi t
N/A / 87 Y Y Y Y Y — Y Y

Oakleaf Village
4220 N Holland-Sylvania Rd · SYLVANIA

145 1987 / 2013
Wallick / 

Diane Doneghy, Executive Director

I, MC, AL / 

For Profi t
62 / 82 Y — Y Y Y Y Y Y

Medicare / 

Medicaid Cert

Year Est / 

Updated

Owner / Administrator / 

Medical Director

Community Class* / 

Therapy Services**
Clinical Specialties

Services Include†

N:P
S:P 

Day
S:P N #SU #PU OSP NPO T S

Fairlawn
407 E Lutz Rd · ARCHBOLD

Y/Y 1964
Nancy Beck, LNH / 

Dr. Keith Lehman
Rehab / PT / OT / ST Rehab to Home, Wound Care 1:12 1:5 1:5 — 23 Y Y Y —

Wood Haven Health Care
1965 E Gypsy Lane Rd · BOWLING GREEN

Y / Y 1971 / 2017
Jeff  Orlowski, Admin / 

Dr. Thomas Wojciehowski
PT / OT / ST Rehab to Home, Ortho, Respite, Tube Feeding, Wounds 1:15 1:6 1:8 32 29 — Y Y —

Bowling Green Manor
1021 W Poe Rd · BOWLING GREEN

Y / Y 1976 / 2019
Brooke Harrison, Administrator / 

Dr. Thomas Wojciechowski
Rehab / PT, OT ST Wound, TPN, Peritoneal Dialysis, IV, Trach Respite 1:25 1:8 1:8 43 12 — Y Y —

Heritage Corner Health Care Campus
1069 Klotz Rd · BOWLING GREEN

Y / N 2012
Debmar Inc., Owners / 

Curtis Woodward, LNHA / Dr. Jeff ery Noftz

Rehab, CMC / PT, OT, SLP, 

Warm Water
IV, Wound, Ortho, Post-Surgery, CHF, IV, Stroke 1:13 1:5 1:5 1 13 Y Y Y —

Elmwood Assisted Living & Skilled Nursing of Fremont
1545 Fangboner Rd · FREMONT

Y / Y 2014
Kathy Hunt, LNHA & CEO / 

Amanda Luhring, LNHA / Dr. Mary Wonderly

Rehab / PT, OT, ST, Warm 

Water Aquatic
Rehab to Home, Post-Surgery Ortho, IV, Wound Mgmt 1:30 1:4 1:2 0 30 — Y — —

Genacross Lutheran Services- Wolf Creek Campus
2001 Perrysburg-Holland Rd · HOLLAND

Y / Y 1997 / 2010
Genacross Lutheran Services / 

Martin Jan, Exec Director / Dr. Anu Garg
Rehab, MC / PT, OT, ST, RT Wound, Pulmonary, IV, Trach, Stroke, Ortho 1:22 2:11 2:11 9 20 Y Y Y Y◊

Otterbein Monclova
5069 Otterbein Way · MONCLOVA

Y / Y 2007
Otterbein Senior Lifestyle Choices / — / 

Dr. Irshad Hasan

Rehab, CMC / 

PT, OT, ST, PRN RT
Wound, PRN RT 1:25 1:5 1:10 — 50 Y Y Y —

Genacross Lutheran Services- Napoleon Campus
1036 S Perry St · NAPOLEON

Y / Y 1985 / 2017
Genacross Lutheran Services / 

Jessica Kirkendall, Exec Dir / Dr. Melissa Pifer

Rehab, MC / 

PT, OT, ST
Wound Care, IV, TPN, Pulmonary, Stroke 1:20 1:10 1:15 26 28 — — Y —

Complete Care at Holiday Park
27511 Holiday Ln, Ste 105 · PERRYSBURG

Y / Y 2000
Andrew Miller, 

Owner / Head Physical Therapist
Rehab / PT Aqua Therapy, Spinal Decompression, Back/Neck, Ortho — — — — — — — — —

Heartland of Perrysburg
10540 Fremont Pike · PERRYSBURG

Y / Y i.n.a. ProMedica Senior Care Rehab, LTC / PT, ST
Pulmonary, Resp, Ortho, Cardiac, Stroke, Oncology, Post-Acute, MedBridge 

Unit-Complex Medical, Post-Surgery, Wound Care, FT PT, OT & SP
— — — — — Y Y — —

Otterbein Perrysburg
3529 Rivers Edge Dr · PERRYSBURG

Y / Y 2007
Otterbein Senior Lifestyle Choices / 

Lisa Chalk, LNHA, Guide / Dr. Cletus Iwuagwu

Rehab, CMC / 

PT, OT, ST, PRN RT
Wound, PRN RT 1:25 1:5 1:10 — 50 Y Y Y —

The Manor at Perrysburg
250 Manor Dr · PERRYSBURG

Y / Y 1995 / 2012
Abagail George, LNHA / Dr. Thomas 

Wojciechowski & Dr. Steven Sokolowski
Rehab, MC / PT, OT, ST Complex, Rehab, Wound, Post-Surgery, Ortho, Resp 1:18 1:10 1:20 55 15 Y Y Y◊ —

Kingston Rehabilitation of Perrysburg
345 E Boundary · PERRYSBURG

Y / N 2013
Kingston HealthCare Co. / Ashley Brough, 

LNHA, RD (Admin) / Dr. Stacey Hasan, PMR

Rehab, CMC / PT, OT, ST, 

Rec, Outpatient, PRN RT
Wound, Resp, Stroke, Cardiac, Aqua, VitalStim — — — 2 60 Y Y Y —

St. Clare Commons
12469 Five Point Rd · PERRYSBURG

Y / Y 2013 N/A / Daniel A. Welt, MD
Rehab, MC, CMC / 

PT, OT, ST
Pulmonology, Pain Mgmt, Wound Care 1:21 1:10 1:11 6 84 — — Y —

Heartland at ProMedica Flower Hospital Campus
5360 Harroun Rd · SYLVANIA

Y / Y 2015 ProMedica Senior Care Rehab, LTC / PT
Wound, Pain, Ortho, Cardiac, Stroke, Oncology, Post-Acute, MedBridge 

Unit-Complex Medical, Post-Surgery, Wound Care, FT PT, OT & ST
— — — — — Y Y — —

Lakes of Sylvania
5351 Mitchaw Rd · SYLVANIA

Y/Y 2016
Trilogy Health Services / 

Jeff  Wehring, LNHA / Dr. Tatiana Masyk, MD
Rehab/ PT, OT, ST

Cardiac, Parkinson, Post Surgery, Wounds, Almost Home, IV, 

Stroke, Pulmonary, Lymphedema
— — — — — Y Y Y —

Kingston Care Center of Sylvania
4121 King Rd · SYLVANIA

Y / Y
2004 / 2016, 

2018

Kingston Healthcare Co / 

Ben Perkins / Dr. Sean Rae

Rehab, CMC / 

PT, OT, ST, RT

Wound, IV, Aquatic, Bio Dex, BERTEC Balance, 

Enteral + Naso-Gastic, Stroke, Delay, Music, Lymphedema
— — — 27 73 Y Y Y —

ProMedica Goerlich Care Center
5320 Harroun Rd · SYLVANIA

Y / Y 1994/ — ProMedica Senior Care Rehab, OT, PT, ST
Dementia, Memory Impairment, Rehab, FT PT, 

Adult Hourly Care Services
— — — — — — — — —

Sunset Village
9640 Sylvania Metamora Rd · SYLVANIA

Y/Y 2001/ 2017
Sunset Village / Christine Blackmore, LNHA / 

Dr. Joseph Peyton
Rehab/PT, OT, ST Aquatic

Cardiac, Parkinsons, Post-Surgery, Wounds, Aquatic, Rehab to Home, 

Enteral & Nasal Gastric, Pain Mgmt (<450#), Bariatrics, IV
1:15 1:8 1:15 0 50 — — Y —

Complete Care at Holiday Park
3130 Central Park West, Ste C · TOLEDO

Y / Y 2007
Andrew Miller, 

Owner / Head Physical Therapist
Rehab / PT Aquatic, Spinal Decompression, Back & Neck, Ortho — — — — — — — — —

Genacross Lutheran Services- Toledo Campus
131 N Wheeling St · TOLEDO

Y / Y
1953 / 2012, 

2017

Genacross Lutheran Services / Cathleen 

Voyles-Baden, Exec Dir / Dr. Ganesh Merugu
Rehab, MC / PT, OT, ST Wound, CHF Program, Pulmonary, IV, Trach, Stroke, Ortho 1:15 1:8 1:10 9 67 Y Y Y Y◊

Area Senior Living Skilled Nursing/Rehab Facilities
SORTED BY CITY, THEN ALPHABETICALLY
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Senior Living Communities …continued from page 27

Published 03-21; List includes only those Retirement Communities that responded by deadline; i.n.a. = information not available; * AL = Assisted Living, I = Independent; SNF = Skilled Nursing Facility, MC = Memory Care; 

† 24RAC = 24 Hr. Resident Assistance Coverage; 24RN = 24 Hr. RN; 24LPN = 24 Hr. LPN; 24ERS = 24 Hr. Emergency Response Service; T = Transportation; S = Smoking; P = Pets; PALU = Private AL Units; IL= Independent living; LTC= Long term care; 

ALMW = Assisted living Medicaid Waiver; STR= Short Term Rehab; LTR= Long Term Rehab; ◊ Restrictions apply; check with community for details

# Living Units / 

Beds

Year Built / 

Updated
Owner / Administrator

Community Class* / 

Type

Age Minimum / 

Average

Services Include†

24 RAC 24 RN 24 LPN 24 ERS T S P PALU

The Lakes of Sylvania
5350 Mitchaw Rd · SYLVANIA

132 2016 Trilogy Health Services, LLC
I, AL, SNF / 

For Profi t
N/A / N/A Y Y Y Y Y — — Y

Sunset Village
9640 Sylvania-Metamora Rd · SYLVANIA

116 2001 / 2014
Christine Blackmore, 

Admin

AL, SNF, MC / 

Not for Profi t
65 / 85 Y Y Y Y Y — Y Y

Mayberry Village
8160 Sunset Ln · SYLVANIA

90 2004 Centennial Crossings, LLC
I / 

For Profi t
55 / N/A — — — — — — Y —

The Grove at Oakleaf Village
4220 N Holland-Sylvania Rd · SYLVANIA

48 2015
Wallick / 

Danielle Ballesteros, Program Director

AL, MC / 

For Profi t
N/A / i.n.a. Y — Y Y Y — Y Y

Fieldstone Villas at Sunset Village
6641 W Sylvania Ave · SYLVANIA

12 2015
Heather McGannon, 

Senior Villa Advisor

I / 

Non-Profi t
65 / N/A — — — Y Y — Y Y

Elmwood Assisted Living At The Shawhan
54 S Washington St · TIFFIN

66 1904 / 1999 / 2016
Kathy Hunt, LNHA, 

CEO, Owner

AL, MC / 

For Profi t
N/A / 87 Y — Y Y Y Y◊ Y Y

Ohio Living Swan Creek
5916 Cresthaven Ln · TOLEDO

232 1992 / Ongoing
Ohio Living / 

Ann Roller, Exec Dir

I, AL, SNF, MC / 

Non-Profi t
55 / 87 Y Y Y Y Y — Y Y

Senior Star at West Park Place
3501 Executive Pkwy · TOLEDO

205
1984, 1987 / 1997, 

2015

Senior Star Management Co. / 

Kirsten Pickle, Exec Dir

I / 

For Profi t
55 / N/A Y — Y — Y — Y —

Genesis Village
2429 S. Reynolds Rd · TOLEDO

161 2013 / 2015
James L. Oedy, 

President / Co-Owner

IL / 

For Profi t
55 / 77 Y — — Y Y Y◊ Y Y

The Waterford I & II
4855 Angola Rd · TOLEDO

154 2001 / 2006 The NRP Group
I, AL / 

For Profi t
65 / 87 — — — — — Y Y —

Genacross Lutheran Services -Toledo Campus
131 N Wheeling St · TOLEDO

125 1953 / 1963-2012
Genacross Lutheran Services / 

Cathleen Voyles-Baden, Exec Dir

AL, SNF, Rehab, LTC / 

Non-Profi t
N/A / 80 Y — Y Y Y Y◊ Y◊ Y

Sunset House
4020 Indian Rd · TOLEDO

105 1928 / 2015
Judith Bishop-Pierce, 

COO, Interim Administrator

AL / MC, SNF, 

Not for Profi t
65 / 80 Y Y Y Y Y — Y Y

The Woodlands at Sunset House
4030 Indian Rd · TOLEDO

65 2001 / 2014
Janet Sulewski, 

Exec Dir
I / Non-Profi t 65 / 80 Y — — Y Y — Y Y

LOUISIANA HOUSE
Perrysburg

For Additonal Information
Phone

419-874-2376

TAKING APPLICATIONS
INDEPENDENT LIVING

Spacious and affordable
1 bedroom apartments for 

eligible seniors 62 or older and 
non-elderly persons in need of 

accessible features.
Income restrictions apply.

All apartments are garden level and include a storage 
room. On-site community rooms, library, computer 

center, laundry facilities and diverse activities.

Located on the beautiful Campus of Heritage Corner Health Care Campus,
which consist of Heritage Corner Assisted Living, Heritage Corner 

Independent Living, Heritage Corner Skilled Nursing and Rehabilitation, 
Discovery Kingdom Child Care Center

and Northwest Ohio Orthopedics & Sports Medicine.

Contact Mark H. Manley @ 419-728-7010

7,460 Square Feet Offi  ce / Physician’s Offi  ce / 
In Patient Hospice Center for Lease.
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RETAIL SPACE FOR SALE OR LEASE

AUTOMOTIVE / RETAIL FOR SALE: 368 W. Elm, Wauseon, OH
Nearly 10,000 square feet on 1.5 acres, retail shops on Elm with high ceilings & a lift in the rear. 
ONLY $249,900
Contact Dan DiSalle 419-261-4010 or dandisalle@disallerealestate.com

OFFICE SPACE FOR SALE OR LEASE

1613 H – BT – SPRINGFIELD TWP. 
3,000 sq.ft. available. Great Access to Interstate. Many Opportunities. 
Contact: Bill Thees, 419-893-4415.

DEVELOPMENT PROPERTIES

NEAPOLIS-WATERVILLE RD. 48.77 acres in Waterville Township, close to proposed 
Meijer site & proposed commercial road. Nearly adjacent to existing industrial park. 
Lori Gater 419-340-2480 or Dan DiSalle, Jr. 419-261-4010

ACREAGE FOR SALE

ANTHONY WAYNE TRAIL CORNER LOT, MAUMEE, OH AT MICHIGAN AVE. 225x127. 
Asking $99,500. Contact: Dan DiSalle 419-261-4010 or dandisalle@disallerealestate.com.

3468 DORR ST RIGHT @ BYRNE RD. – Roughly 80x250 HIGH visibility & traffi c counts 
just off U of Toledo campus! Now $220,000! 
Contact: Dan DiSalle 419-261-4010 or dandisalle@disallerealestate.com.

1/2 ACRE LOT – PERRYSBURG TOWNSHIP. 
180 ft of frontage on Oregon Road just north of St Rt 795, only $49,900. 
Contact: Dan DiSalle, Jr., 419-874-2231 or Joe DiSalle, 419-460-5253.

SYLVANIA TWP – ZONE RD. 
2 Commercial lots. Contact: Bill Thees, 419-893-4415.

4 lots DPC – BT –DEER PARK COURT. 
4 Offi ce lots available. Next to Arrowhead, along Swan Creek. Can be combined, split. 
Contact: Bill Thees, 419-893-4415.

Visit www.DiSalleRealEstate.com for more information on these properties!

For Your Commercial / Investment Needs…
419-893-4415 1909 River Rd., Maumee, Ohio 43537

9,040 SF – SYLVANIA TWP
OWNER WILL EXPAND OR DIVIDE. FOR SALE OR LEASE

SWAN CREEK NEAR ARROWHEAD.
21,000 SF. FOR SALE OR LEASE

Contact: Bill Thees
DiSalle Real Estate Co.
Commercial & Investment Division

419-893-4415

MARCH MARCH SPOTLIGHTSPOTLIGHT

SALE SALE 
PENDING!PENDING!



30 · TOLEDO BUSINESS JOURNAL · MARCH 2021 REAL ESTATE

a replacement for the existing facilities.
“2015 was the centennial year for the Vil-

lage. In 2016, the Village initiated a vision 
plan that charted a path for building on its 
continued success. As a result, fi ve pillars 
were established to move the Village into the 
next century. The fi ve pillars are creating a 
unique Village center; diversifying housing; 
enhancing the local image and brand; increas-
ing community events; and enhancing exist-
ing services, amenities, and property values,” 
explained Wenzlick.

According to Wenzlick, the existing hall 
is 100 years old and obsolete for many cur-
rent functions of the Village government. Ad-
ditionally, the police and service departments 
are more than 50 years old and in need of up-
dates. A fi re station that is part of the current 
hall is also no longer in use.

“Rather than invest signifi cant dollars into 
upgrading the existing facilities, there is an 
opportunity to accomplish many of the goals 
of the vision plan by creating a new ‘Village 
center.’ Our concept includes new facilities, 
as well as enhanced residential and commer-
cial offerings. The new residential options, in-
cluding rental units, provide more alternatives 
for residents who might want to downsize, 
yet stay in the Village,” said Wenzlick. “It is 
also our intent to attract young professionals 
and to provide more living choices for young 
people, small families, and seniors, while in-
creasing our tax base. Attracting young pro-
fessionals, families, and others to the Village 

will promote a stronger sense of place and 
pride. The project will complement current 
housing choices by adding additional entry 
level and senior living options.”

The Village distributed a request for quali-

fi cations (RFQ) in mid-December. There was 
then a pre-bid meeting, a deadline for ques-
tions, responses to questions, and RFQ sub-
mittal throughout January and February. In-
terviews were to begin the week of February 
22. The shortlist notifi cation is on March 2, 
and proposal preparations for shortlisted fi rms 
are throughout March. A selection is antici-
pated by April 6, followed by contract nego-
tiations and community input, after which a 
notice to proceed will be initiated.

“It is hoped that the selection will be com-
plete and a notice to proceed will occur in 

mid-to-late spring 2021. The project is antic-
ipated to take two years to design and con-
struct,” said Wenzlick.

OHM Advisors has been working with the 
Village on the vision plan, master plan, and 
will serve as the owner’s representative. Once 
a developer has been selected, Wenzlick as-
sumes that the proposal will include a full de-
sign/build team to implement the project.

The new Village hall, according to Wen-

zlick, has been designed on a conceptual ba-
sis to allow for effi cient staffi ng and security, 
while preserving the openness and neighborly 
feel that makes Ottawa Hills special.

“Community meeting space will be includ-
ed in the building, which will open up onto 
an event lawn for community functions. The 
police department is also part of this build-
ing, housing space for offi cers, locker rooms, 
appropriate police functions, and adminis-
tration. The service department will be relo-
cated to a site yet to be determined, but will 
include vehicle maintenance and storage, as 

well as material and equipment storage,” said 
Wenzlick.

In regards to the housing options, Wenzlick 
noted that market studies have been complet-
ed, showing the need for a mix of one-, two-
, and three-bedroom units.

“It is envisioned that there will be a ‘po-
dium’ building containing fl ats, with parking 
beneath, as well as townhomes with attached 
garages. All parking will be screened, and 
community amenities include meeting and 
party rooms, perhaps a pool, a patio with a 
fi re pit, soft seating, and fi tness / movie / game 
rooms,” said Wenzlick. “The units are envi-
sioned to be at the higher end of the market. 
The community will have a pedestrian orien-
tation and will be connected to the bikeway, 
as well as walkable distance to White Field 
– the newly constructed Ottawa Hills recre-
ation space.”

According to Wenzlick, units will be con-
structed of quality materials including walk-
able streets, front stoops, landscaping, and vi-
sual interest at street level.

“The podium building will be a maximum 
of four stories tall with the parking beneath 
and screened from view. The townhomes will 
be two to three stories with attached one- and 
two-car garages. Buildings will be designed 
to match the materials and character of Otta-
wa Hills and will have residential appearance 
based on design standards established in the 
RFQ,” he continued.

Overall, the project will provide a civ-
ic center, as well as state-of-the-art facilities 
for the Village, boost property values, en-
hance the image of the community, and pro-
vide a selection of housing options current-
ly not available.
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Rendering of the Village of Ottawa Hills’ desired character for the residential space
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CALL TODAY FOR A FREE ESTIMATE!
pinnacleroofi ngllc.net 419-810-4555
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Brian Hintze
Director of

Sales & Marketing

Email:
brian.hintze@amplex.net

Of  ce: 1-888-419-3635
Cell: 419-309-8737

BUSINESS CARD NETWORK Give us a call at 419·865·0972 to fi nd out how you can 
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NEAPOLIS-WATERVILLE RD. 48.77 ACRES
IN WATERVILLE TOWNSHIP

Close to proposed Meijer site & proposed commercial road. 
Near existing industrial park.

LORI GATER 419-340-2480
OR DAN DISALLE, JR. 419-261-4010

3468 DORR ST RIGHT @ BYRNE RD.
ROUGHLY 80X250 HIGH VISIBILITY

& TRAFFIC COUNTS
JUST OFF U OF TOLEDO CAMPUS!

NOW $220,000!
CONTACT: DAN DISALLE 419-261-4010 OR 
DANDISALLE@DISALLEREALESTATE.COM

LOUISIANA HOUSE
Perrysburg

For Additonal Information
Phone

419-874-2376

TAKING APPLICATIONS
INDEPENDENT LIVING

Spacious and affordable
1 bedroom apartments for 

eligible seniors 62 or older and 
non-elderly persons in need of 

accessible features.
Income restrictions apply.

All apartments are garden level and include a storage 
room. On-site community rooms, library, computer 

center, laundry facilities and diverse activities.

ProMedica launching new innovation center in Toledo
In late February as Toledo Business Jour-

nal was going to press, ProMedica announced 
that it is partnering with Bitwise Industries, 
a Fresno, California-based tech apprentice-
ship engine, to launch an innovation center 
in Toledo.

According to ProMedica, the innovation 
center will focus on accelerating partnerships, 
supporting workforce development, and facil-
itating technology innovation. Racial, ethnic, 
socioeconomic, and gender diversity will be at 
the core of the innovation center’s mission.

Bitwise’s apprenticeship approach allows 
people to earn-while-they-learn, removing 
the fi nancial barriers of traditional education 
and professional advancement opportunities. 
Technology is one of the fastest-growing in-
dustries in the United States and positions in 
the fi eld are high-wage, high-growth jobs. The 
Bitwise model empowers communities of con-
centrated poverty to access quality jobs in the 
fastest-growing industry in the global econo-
my, noted offi cials.

As Bitwise opens a regional offi ce in Tole-
do at the innovation center, it expects to gener-
ate hundreds of jobs over time. The company 
also expects to expand partnerships that open 
up job opportunities for the technology work-
force it will train.

“I am the daughter of field workers 
from one of the poorest areas of California. 
Through a fortunate series of events, I found 
myself at the University of Toledo graduat-
ing with a degree in Computer Science and 
working in the tech industry with professional 

possibilities I never could have dreamed of as 
a child,” said Irma L. Olguin, Jr., CEO and co-
founder, Bitwise Industries. “This country is 
fi lled with stories similar to mine – people 
from underserved communities, who never 
thought these kinds of opportunities would 
be accessible to them. Together, Bitwise and 
ProMedica are working to make what was 
serendipity in my life far more common for 

the people of Toledo. By connecting people 
to the skills they need to enter the technology 
industry, and by surrounding them with a vi-
brant and inclusive space, we will lift up the 
entire region.”

“We are extremely pleased to be partner-
ing with Bitwise and to be its fi rst communi-
ty project outside of California,” said Ran-
dy Oostra, president and CEO, ProMedica. 

“The company has a strong track record, and 
its mission strongly aligns with ProMedica’s 
social determinants of health and innovations 
efforts. We believe this partnership will en-
able us to build upon our successes and con-
tinue the momentum in our community. To-
gether, and with the help of other community 
partners, we expect to elevate the innovation 
and technology landscape in our region while 

creating career path opportunities for our un-
derserved populations.”

ProMedica’s investment in the innovation 
center builds upon the work the organization 
has been doing as part of the ProMedica Ebeid 
Neighborhood Promise in the Uptown neigh-
borhood. Accordingly, the innovation center 
will have a strong focus on jobs, education, 
health, stability and resident engagement.

With ProMedica’s commitment to innova-
tion in healthcare, including leveraging tech-
nology to provide more hospital-level care to 
patients at home, there is a growing need for 
technologically savvy employees. The high-
tech job training that will occur as part of 
this partnership will help support the work-
force needs in healthcare and beyond, not-
ed offi cials.

The innovation center’s location will be the 
former Jefferson Center, which ProMedica is 
in the process of acquiring. The Jefferson Cen-
ter is expected to undergo a renovation, and 
Bitwise will be a partner in its development. 
The center will also serve as a business incu-
bator for technology and non-technology busi-
nesses to foster synergies and create new op-
portunities. Building renovations are expect-
ed to begin in late 2021, and occupancy will 
start in early 2023. Bitwise will launch its op-
erations in a temporary space so that its work 
in Toledo can start in 2021.

“JobsOhio and our partners welcome Bit-
wise Industries’ plans to partner with Pro-
Medica to bring hundreds of new jobs to 
Ohio,” said J.P. Nauseef, JobsOhio president 
and CEO. “This investment reinforces our 
commitment to northwest Ohio and is further 
evidence that Ohio’s value proposition is res-
onating more and more with tech businesses 
on the Coasts.”

The project is contingent on the approval of 
State and local incentives. JobsOhio also plans 
to provide assistance that will be made public 
after the fi nal agreement has been executed.

Rendering of ProMedica’s innovation center in Toledo
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Where today’s transactions 
meet tomorrow’s goals

Proven advice and solutions for moving ahead.

Our 2020 Capital Markets clients can tell you: Successfully navigating change and challenges takes experience 
and know-how. Now, more than ever, experience matters. Let us put our deep industry expertise and 
sophisticated banking solutions to work for your company to help you reach your goals and build your future.

Discover more at 53.com/ExperienceMatters 
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Renewable Energy
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Healthcare
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Consumer & Retail

Tech-Enabled 
Business Services

Renewable Energy

Energy, Power & Utilities

Healthcare

Lead Arranger & 
Administrative Agent

$275,000,000
Senior Credit Facility

Administrative Agent, Joint Lead 
Arranger & Joint Bookrunner

$90,000,000
Senior Secured Credit Facility

Joint Bookrunner*

$6,000,000,000
Senior Secured Notes Offering

has been recapitalized by

a Leading Private 
Equity Buyer

has been acquired by

a portfolio company of

has been acquired by

sold a 294 MWDC utility-scale 
solar project to

has completed 
a recapitalization

Joint Book-Running Manager*

$500,000,000
Senior Unsecured Notes Offering

Joint Book-Running Manager*

$450,000,000
Senior Unsecured Notes Offering

Bookrunner*

$982,100,000
Follow-On Offering

M&A Advisory* M&A Advisory* M&A Advisory* M&A Advisory*M&A Advisory*

Joint Bookrunner*

$3,320,000,000
Senior Secured Notes Offering

Joint Book-Running Manager*

$1,200,000,000
Senior Unsecured Notes Offering

Active Bookrunner*

$1,250,000,000
Floating Rate Notes Offering

Active Bookrunner*

$450,000,000
Senior Unsecured Notes Offering

Joint Lead Arranger & 
Joint Bookrunner

$3,215,000,000
Senior Bridge Facility

Joint Book-Running Manager*

$2,825,000,000
Senior Unsecured Notes

Joint Lead Arranger & 
Joint Bookrunner

$625,000,000
Senior Secured Bridge Facility

Joint Book-Running Manager*

$625,000,000
Senior Secured Notes

Lead Arranger & 
Administrative Agent

$128,000,000
Senior Credit Facilities

Lead Arranger & 
Administrative Agent

$200,000,000
Senior Credit Facilities

Joint Book-Running Manager*

$1,250,000,000
Senior Unsecured Notes Offering

*Transaction completed by Fifth Third Securities.

Fifth Third Capital Markets is the marketing name under which Fifth Third Bank, National Association, and its subsidiary, Fifth Third 
Securities, Inc., provide certain securities and investment banking products and services. Fifth Third Capital Markets offers investment 
banking††, debt capital markets†, bond capital markets†, equity capital markets††, financial risk management†, and fixed income 
sales and trading††. Fifth Third Bank, National Association, provides access to investments and investment services through various 
subsidiaries, including Fifth Third Securities. Coker Capital Advisors is a division of Fifth Third Securities. Fifth Third Securities is the 
trade name used by Fifth Third Securities, Inc., member FINRA / SIPC, a registered broker-dealer and registered investment advisor 
registered with the U.S. Securities and Exchange Commission (SEC). Registration does not imply a certain level of skill or training. 

Securities and investments offered through Fifth Third Securities, Inc.: 

Are Not FDIC Insured | Offer No Bank Guarantee | May Lose Value | Are not Insured by any Federal Government Agency | Are Not a Deposit

†Services and activities offered through Fifth Third Bank, National Association. 
††Services and activities offered through Fifth Third Securities, Inc.

Deposit and credit products offered by Fifth Third Bank, National Association. Member FDIC.  Equal Housing Lender.

Credit products are subject to credit approval and mutually acceptable documentation.
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